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Preface  

This Code of Conduct was developed by a dedicated committee representing each school, bargaining 

unit and parent organization in the District. The committee utilized the existing District Code of 

Behavior and the model guides developed by SAANYS, NYSSBA and NYSCOSS. This Code of 

Conduct meets the requirement of the S.A.V.E. legislation and most importantly the needs of the 

District to ensure a safe, orderly school environment.  

Each year the Code of Conduct is revised with input from faculty, staff and the Board of 

Education.  
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I. Introduction  

The Hendrick Hudson Central School District (“District”), in compliance with Education Code 

2801, involves students, teachers, parents/guardians, administrators, school support staff and 

members of the Board of Education in the development of its Schools’ Code of Conduct.  

The Board of Education (“Board”) is committed to providing a safe, supportive and orderly school 

environment where students may receive and district personnel may deliver quality educational 

services without disruption or interference. Responsible behavior by students, teachers, other 

district personnel, parents and other visitors is essential to achieving this goal.  

The District has a long-standing set of expectations for conduct on school property and at school 

functions. We base these expectations on the principles of civility, mutual respect, citizenship, 

character, tolerance, honesty and integrity. We expect all essential partners to behave in a civil and 

courteous manner when addressing each other.  

The District maintains the highest expectations and recognizes the potential of all students. To help 

students meet their potential, the District encourages respect and cooperation among all members 

of the school family; students, parents/guardians, teachers, and administrators.  

Discipline procedures are necessary so that the rights of everyone are protected.  

The Board recognized the need to clearly define these expectations for acceptable conduct on 

school property and at school functions, to identify the possible consequences of unacceptable 

conduct, and to ensure that discipline when necessary is administered promptly and fairly. To this 

end, the board adopts this Code of Conduct (“Code”).  

Unless otherwise indicated, this Code applies to all students, school personnel, parents and other 

visitors when on school property or attending a school function.  

Adult and student conduct should be respectful and should emphasize concern for other people. 

When conduct is inappropriate, it will be treated as a violation of the basic rights of others. Adults 

and students should exhibit a sense of personal responsibility for school property and for the 

personal possessions of other members of the school community.  

The District expects proper conduct of everyone on school grounds, school vehicles and at school 

related activities.  
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II. Definitions  

For purposes of this Code, the following definitions apply:  

 “Cyberbullying” means harassment/ bullying as defined in this section, through any form of 

electronic communication.  

“Disability” means (a) a physical, mental or medical impairment resulting from anatomical, 

physiological, genetic or neurological conditions which prevents the exercise of a normal bodily 

function or is demonstrable by medically accepted clinical or laboratory diagnostic techniques or 

(b) a record of such an impairment or (c) a condition regarded by others as such an impairment, 

provided, however, that in all provisions of this article dealing with employment, the term must be 

limited to disabilities which, upon the provision of reasonable accommodations, do not prevent the 

complainant from performing in a reasonable manner the activities involved in the job or 

occupation sought or held (Education Law §11[4] and Executive Law §292[21]).  

“Disruptive Student” means an elementary or secondary student under the age of 21 who is 

substantially disruptive of the educational process or substantially interferes with the teacher’s 

authority over the classroom.  

“Employee” means any person receiving compensation from a school district or employee of a 

contracted service provider or worker placed within the school under a public assistance 

employment program, pursuant to title nine B of article five of the Social Services Law, and 

consistent with the provisions of such title for the provision of services to such district, its students 

or employees, directly or through contract, whereby such services performed by such person 

involve direct student contact (Education Law §§11[4] and 1125[3]).  

“Gender” means actual or perceived sex and includes a person’s gender identity or expression 

(Education Law §11[6]).  

“Harassment/Bullying” means the creation of a hostile environment by conduct or by verbal 

threats, intimidation or abuse that has or would have the effect of unreasonably and substantially 

interfering with a student’s educational performance, opportunities or benefits, or mental, 

emotional or physical wellbeing; or conduct, verbal threats, intimidation or abuse that reasonably 

causes or would reasonably be expected to cause a student to fear for his or her physical safety; 

such conduct, verbal threats, intimidation or abuse includes but is not limited to conduct, verbal 

threats, intimidation or abuse based on a person’s actual or perceived race, color, weight, national 

origin, ethnic group, religion, religious practice, disability, sexual orientation, gender or sex 

(Education Law §11[7]).  

“Parent” means parent, guardian or person in parental relation to a student.  

“School Bus” means every motor vehicle owned by a public or governmental agency or private 

school and operated for the transportation of pupils, children of pupils, teachers and other persons 

acting in a supervisory capacity, to or from school or school activities, or, privately owned and 

operated for compensation for the transportation of pupils, children of pupils, teachers and other 

persons acting in a supervisory capacity to or from school or school activities (Education Law 

§11[1] and Vehicle and Traffic Law §142).  
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“School Property” means in or within any building, structure, athletic playing field, playground, 

parking lot or land contained within the real property boundary line of a public elementary or 

secondary school, or in or on a school bus, as defined in Vehicle and Traffic Law §142.  

“School Function” means any school-sponsored activity held on or off school grounds.  

“Sexual Orientation” means actual or perceived heterosexuality, homosexuality, or bisexuality 

(Education Law §11[5]).  

“Violent Student” means a student under the age of 21 who:  

  Commits an act of violence upon a school employee, or attempts to do so;  

Commits, while on school property or at a school function, an act of violence upon another 

student or any other person lawfully on school property or at the school function, or 

attempts to do so;  

  Possesses, while on school property or at a school function, a weapon;  

  Displays, while on school property or at a school function, what appears to be a weapon;  

  Threatens, while on school property or at a school function, to use a weapon;  

Knowingly and intentionally damages or destroys the personal property of any school 

employee, any student, or any other person lawfully on school property or at a school 

function; or  

  Knowingly and intentionally damages or destroys school district property.  

“Visitor” means anyone who is not a regular staff member or student of the school.  

“Weapon” means, but is not limited to, a firearm as defined in 18 USC § 921 for purposes 

of the Gun-Free Schools Act. It also means any other gun, BB gun, air soft gun, paint ball 

gun, pistol, revolver, shotgun, rifle, machine gun, disguised gun, dagger, dirk, razor, 

stiletto, switchblade knife, pocket knife, gravity knife, brass knuckles, sling shot, metal 

knuckle knife, box cutter, cane sword, laser pointer, electronic dart gun, Kung Fu star, 

electronic stun gun, pepper spray or other noxious spray, explosive or incendiary bomb, 

other device, instrument, material or substance that can cause physical injury or death when 

used to cause physical injury or death.  

“Written/Verbal/Physical Threat” means, but is not limited to, any and all behaviors and/or 

oral or written communication, including electronic, that intentionally intimidates a student 

or staff member.  
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III. Essential Partners  

Maintaining a safe, supportive, orderly, and learning rich environment requires the cooperation of 

all school community members.  

These essential partners should maintain a climate of mutual respect and dignity, which will 

strengthen students’ self-concept and promote confidence to learn. All essential partners are 

expected to confront issues of discrimination and harassment or any situation that threatens the 

emotional or physical health or safety of any student, school employee or any person who is 

lawfully on school property or at a school function.  

A. Students  

The District expects all students to:  

1. Be respectful and show concern for other people.  

2. Come to school ready to learn.  

3. Make good choices and be responsible for their actions.  

4. Understand and follow school rules.  

5. Balance school obligations and commitments with outside activities and/or interests.  

B. Parents  

The District expects all parents to:  

1. Recognize that the education of their child(ren) is a joint responsibility of the parents and the 

school community;  

2. Send their children to school ready to participate and learn;  

3. Ensure their children attend school regularly and on time;  

4. Ensure absences are excused;  

5. Insist their children be dressed and groomed in a manner consistent with the student dress 

code;  

6. Help their children understand that in a democratic society appropriate rules are required to 

maintain a safe, orderly environment;  

7. Know school rules and help their children understand them;  

8. Behave in a civil and courteous manner when addressing staff and students,  

9. Convey to their children a supportive attitude toward education and the district;  

10. Build good relationships with teachers, other parents and their children’s friends;  
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11. Help their children deal effectively with peer pressure;  

12. Inform school officials of changes in the home situation that may affect student conduct or 

performance;  

13. Provide a place for study and ensure homework assignments are completed.  

C. Teachers  

The District expects all district teachers to:  

1. Maintain a climate of mutual respect and dignity, which will strengthen students’ self-concept 

and promote confidence to learn;  

2. Be prepared to teach;  

3. Demonstrate interest in teaching and concern for student achievement;  

4. Know school policies and rules, and enforce them in a fair and consistent manner;  

5. Communicate to students and parents:  

a. Course objectives and requirements,   

b. Marking/grading procedures,  

c. Assignment deadlines,  

d. Expectations for students, and   

e. Classroom discipline plan; and  

6. Communicate regularly with students, parents and other teachers concerning growth and 

achievement.  

7. Report incidents of discrimination and harassment that are witnessed or brought to a teacher’s 

attention.  

8. Address personal biases that may prevent equal treatment of all students in the school or 

classroom setting.  

D. Other School Related Personnel  

The District expects all other school-related personnel to:  

1. Maintain a climate of mutual respect and dignity, which will strengthen students’ self-concept 

and promote confidence to learn;  

2. Know school policies and rules and enforce them in a fair and consistent manner; and  

3. Develop students’ coping skills to better deal with peer pressure and emerging personal, social 

and emotional problems.  
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E. School Counselors  

The District expects all school counselors to:  

1. Assist students in coping with peer pressure and emerging personal, social and emotional 

problems;  

2. Initiate teacher/student/counselor conferences and parent/ teacher/ student/ counselor 

conferences, as necessary, as a way to resolve problems;  

3. Regularly review with students their educational progress and career plans;  

4. Provide information to assist students with career planning; and  

5. Encourage students to benefit from the curriculum and extracurricular programs.  

F. Mental Health Counselors (including School Psychologist, Social Worker, and Student 

Assistance Counselor)  

The district expects all mental health counselors to:  

1. Assesses students’ cognitive, educational, and socio-emotional functioning to determine 

barriers to academic growth and social well-being, as well as make recommendations for 

intervention.  

2. Provide individual and group counseling, as well as consultation with parents and staff 

regarding individual student problems and behavior management issues.  

3. Participate in planning and collaboration with parents, administration, and staff regarding 

preventive psycho-educational programs for students.  

4. Assesses students in crisis situations and provide immediate recommendations and 

interventions regarding their safety and security.  

5. Attend special education and other meetings, relevant to promoting student achievement and 

well-being.  

6. Provide referrals to parents and staff of other professionals and community resources to 

promote optimal academic and social-emotional functioning.  

G. School Resource Officers  

The District expects that the School Resource Officer will:  

1. Serve on full-time basis in the school district, during school hours, with an office located in the 

high school.  

2. Be knowledgeable of the school’s safety and emergency management plans and provide 

assistance to other school district officials and students in the case of an emergency.  

3. Consult with District-wide school safety team and work in conjunction with the school 

emergency response teams of each school in the district.  
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4. Build relationships by being a liaison between Community Police and the District as well as by 

interacting with students.  

5. Serve as a resource for students, including helping to provide a safe environment conducive to 

learning where students and faculty will be free from distractions to the educational process, 

providing in-service programs for students on a variety of health and safety-related topics, such 

as crime prevention, information about general and traffic laws, and other similar issues.  

6. Attend school board meetings, school conference meetings, crisis meetings, and parent-teacher 

meetings as necessary.  

7. Attend sporting events, plays, shows and other school activities as appropriate.  

8. Provide safety support when student conduct rises to the level of criminal activity.  

9. Upon the request of a school district official, serve as a witness to any searches and 

interrogations conducted by school district officials and attend Superintendent’s hearings as 

appropriate.  

10. Assist in any and all other matters related to school needs in conjunction with building and/or 

district administration.  

H. Dignity Act Coordinators  

1. Promote a safe, supportive, orderly and stimulating school environment, supporting active 

teaching and learning for all students regardless of actual or perceived race, color, weight, 

national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender 

or sex.  

2. Oversee and coordinate the work of the district-wide and building-level bullying prevention 

committees.  

3. Identify curricular resources that support infusing civility in classroom instruction and 

classroom management and provide guidance to staff as to how to access and implement those 

resources.  

4. Coordinate with the Professional Development Committee training in support of the bullying 

prevention committee.  

5. Be responsible for monitoring and reporting on the effectiveness of the district’s anti-bullying, 

harassment & discrimination policy/dignity for all student’s act policy.  

6. Address issues of discrimination and harassment, or any situation that threatens the emotional 

or physical health or safety of any student, school employee, or any person who is lawfully on 

school property or at a school function.  

7. Address personal biases that may prevent equal treatment of all students and staff.  

8. Respond to any reports of bullying, harassment or discrimination  
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I. Principals  

The District expects all principals to:  

1. Promote a safe, orderly and stimulating school environment, supporting active teaching and 

learning;  

2. Ensure that students and staff have the opportunity to communicate regularly with their 

building principal and approach the principal for redress of grievances;  

3. Evaluate on a regular basis all instructional programs;  

4. Support the development of and student participation in appropriate extracurricular activities; 

and  

5. Be responsible for enforcing the Code of Conduct and ensuring that all cases are resolved 

promptly and fairly  

J. Superintendent and other District-level Administrators  

The District expects the District’s Superintendent and all other District-level    

Administrators to:  

1. Promote a safe, orderly and stimulating school environment, supporting active teaching and 

learning;  

2. Review with building administrators the policies of the board of education and state and 

federal laws relating to school operations and management;  

3. Inform the board about educational trends relating to student discipline;  

4. Work to create instructional programs that minimize problems of misconduct and are sensitive 

to student and teacher needs; and  

5. Work with building administrators in enforcing the Code of Conduct and ensuring that all 

cases are resolved promptly and fairly.  

K. Board of Education  

The District expects the Board of Education to:  

1. Collaborate with student, teacher, administrator, parent organizations, school safety personnel 

and other school personnel to develop a Code of Conduct that clearly defines expectations for the 

conduct of students, district personnel and visitors on school property and at school functions;  

2. Adopt and review at least annually the District’s Code of Conduct to evaluate the Code’s 

effectiveness and the fairness and consistency of its implementation; and  

3. Lead by example by conducting Board meetings in a professional, respectful and courteous 

manner.  
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IV. Reporting Violations  

All students are expected to promptly report violations of the Code of Conduct to a responsible 

adult. Any student observing a student violating the rules stated in this Code of Conduct has a 

responsibility to report the violation to the appropriate staff member.  

The District expects all district staff members who are authorized to impose disciplinary sanctions 

to do so in a prompt, fair and lawful manner. District staff members who are not authorized to 

impose disciplinary sanctions are expected to promptly report violations of the Code to their 

supervisor or designee who shall in turn impose an appropriate disciplinary sanction, if so 

authorized, or refer the matter to a staff member who is authorized to impose an appropriate 

sanction.  

In addition to the above, all District staff must report any bullying, harassment or discrimination to 

the Dignity Act Coordinator of the building.  

Students who have been bullied, harassed or discriminated against, parents whose children have 

been bullied, harassed or discriminated against, or other students or staff who observe bullying, 

harassing or discriminating behavior are encouraged and expected to make a verbal and/or written 

complaint to any school personnel in accordance with the training and guidelines provided, as well 

as any applicable district policies.  

Any student observing a student possessing a weapon, alcohol or illegal substance on school 

property or at a school function shall report this information immediately to a teacher, bus driver, 

teacher aide, teacher assistant, the building principal, the principal’s designee or the 

superintendent.  

The District shall, if possible, immediately confiscate any weapon, alcohol or illegal substance 

found in a student’s control or possession, followed by notification to the parent of the student 

involved and the appropriate disciplinary sanction if warranted, which may include permanent 

suspension and referral for prosecution.  

Any action which a student or teacher or other District staff member might take against someone 

who reports a Code violation breaches the intent and purpose of this Code. Such actions constitute 

a separate violation of the Code. District personnel will review any allegation of retaliatory 

behavior and, if validated, dispense the appropriate penalty according to this Code.  

The building principal or his or her designee must notify the appropriate local law enforcement 

agency of those Code violations that constitute a crime and substantially affect the order or 

security of a school as soon as practical, but in no event later than the close of business on the day 

the principal or his or her designee learns of the violation. The notification may be made by 

telephone, followed by a letter mailed on the same day as the telephone call is made. The 

notification must identify the student and explain the conduct that violated the Code and 

constituted a crime.  

V. Due Process/Consequences for Prohibited Student Conduct  

Discipline is most effective when it deals directly with the problem at the time and place it occurs, 

and in a way that students view as fair and impartial. School personnel who interact with students 
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are expected to use disciplinary action only when necessary and to place emphasis on the students’ 

ability to grow in self-discipline.  

Disciplinary action, when necessary, will be firm, fair and consistent so as to be the most effective 

in changing student behavior. In determining the appropriate disciplinary action, school personnel 

authorized to impose disciplinary penalties will consider the following:  

• The student’s age  

• The nature of the offense and the circumstances which led to the offense  

• The student’s prior disciplinary record  

• The effectiveness of other forms of discipline  

• Information from parents, teachers and/or others, as appropriate  

• Other extenuating circumstances  

As a general rule, discipline will be progressive. This means that a student’s first violation will 

usually merit a lighter penalty than subsequent violations.  

If the student in question has been classified as disabled, or if the District has reason to believe 

such classification may be warranted, the student shall be referred to the Committee on Special 

Education to ascertain whether the misconduct is related to a disability, in accordance with the 

separate requirements of this Code for disciplining the student with a disability or presumed to 

have disability. Discipline, if warranted, shall be administered consistent with said provisions of 

this Code and with applicable law.  

A student identified as having a disability shall be disciplined for behavior related to his/her 

disability only to the extent permitted by law, and in accordance with the separate requirements of 

this Code for disciplining students with a disability or presumed to have a disability.  

Procedures  

The severity of a student’s conduct dictates the degree and extent of their due process rights. In all 

cases, regardless of the penalty imposed, the school personnel authorized to impose the penalty 

must inform the student of the alleged misconduct and must investigate, to the extent necessary, 

the facts surrounding the alleged misconduct. All students will have an opportunity to present their 

version of the facts to the school personnel imposing the disciplinary penalty in connection with 

the delivery of that penalty.  

Students who are to be given penalties other than an oral warning, written warning or written 

notification to their parents are entitled to additional rights before the penalty is imposed. These 

additional rights are explained below.  

Disciplinary and Remedial Consequences for Bullying, Harassment and Discrimination   

The District supports the development of measured, balanced and age-appropriate responses to the 

bullying, harassment and discrimination of students by students and/or employees on school 

property, including school functions, with remedies and procedures focusing on intervention and 

education. Successful intervention may involve remediation.  
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Remedial responses to bullying, harassment and discrimination include measures designed to 

correct the problem behavior, prevent another occurrence of the behavior and protect the target of 

the act. Appropriate remedial measures may include, but are not limited to:  

• Restitution and restoration  

• Peer support groups  

• Corrective instruction or other relevant learning or service experience  

• Changes in class schedule  

• Supportive intervention  

• Behavioral assessment or evaluation  

• Behavioral management plans, with benchmarks that are closely monitored  

• Student counseling  

• Parent conferences  

Environmental remediation may include, but is not limited to:  

• School and community surveys or other strategies for determining the conditions 

contributing to the relevant behavior  

• Modification of schedules  

• Adjustment in hallway traffic and other student routes of travel  

• Targeted use of monitors  

• Staff professional development  

• Parent education seminars/workshops  

• Peer support groups  

If appropriate, disciplinary action will be taken by the administration in accordance with this 

policy, as applicable. If the behavior rises to the level of criminal activity, law enforcement will be 

contacted.  

Staff is expected, when aware of bullying, to either refer the student to designated resources for 

assistance, or to intervene in accordance with this policy.  

Consequences  

Students who are found to have violated the Code may be subject to the following penalties, either 

alone or in combination. The school personnel identified after each penalty are authorized to 

impose that penalty, consistent with the student’s right to due process based on the incident report 

submitted by appropriate district staff.  

1. Oral warning by any member of the district staff  

2. Written warning by guidance counselors, teachers, administrator, superintendent  

3. Written notification to parent, coaches, school counselors, teachers, administrator, 

superintendent  

4. Detention  

Teachers, administrators and the superintendent may use lunch and/or after school detention as 

a penalty for student misconduct in situations where removal from the classroom or suspension 

would be inappropriate. Detention will be imposed as a penalty only after the student’s parent 

has been notified and the student has appropriate transportation home following detention.  
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Suspension from transportation  

Only building principals or the superintendent may use suspension from transportation as a penalty 

for student misconduct.  

If a student does not conduct himself/herself properly on a bus, the bus driver is expected to bring 

such misconduct to the building principal’s attention for in-district students and the Special 

Education Department for out-of-district students. Students who become a serious disciplinary 

problem may have their riding privileges suspended by the building principal or the superintendent 

or their designees. Suspension from transportation may constitute a “change in placement” for a 

student who has been classified as disabled, if the student’s Individualized Education Program 

(“IEP”) specifies that transportation must be provided by the District. In such cases, the student’s 

parent will become responsible for seeing that his or her child gets to and from school safely. 

Should the suspension from transportation amount to a suspension from attendance, the District 

will make appropriate arrangements to provide for the student’s education.  

A student subjected to a suspension from transportation is not entitled to a full hearing pursuant to 

Education Law § 3214. The student and the student’s parent, however, will have a reasonable 

opportunity for an informal conference with the building principal or the principal’s designee to 

discuss the conduct and the penalty involved.   

  

Suspension from athletic participation, extra-curricular activities and other privileges  

Coaches, advisors, administrators, and the superintendent may use suspension from athletic 

participation, extra-curricular activities, and other privileges for student misconduct.   

A student subjected to a suspension from athletic participation, extra-curricular activities or other 

privileges is not entitled to a full hearing pursuant to Education Law § 3214. The student and the 

student’s parent, however, will have a reasonable opportunity for an informal conference with the 

district official imposing the suspension to discuss the conduct and the penalty involved.  

In-school suspension   

Administrators and the Superintendent may use in-school suspension for student misconduct.  

The Board recognizes that the District must balance the need of students to attend school and the 

need for order in the classroom to establish an environment conducive to learning. As such, the 

Board authorizes building principals and the superintendent to place students who may otherwise 

be suspended from school as the result of a Code violation in “in-school suspension.   

A student subjected to an in-school suspension is not entitled to a full hearing pursuant to  

Education Law § 3214. The student and the student’s parent, however, will have a reasonable 

opportunity for an informal conference with the District official imposing the in- school 

suspension to discuss the conduct and the penalty involved. The scheduling of the informal 

conference will not precede the imposition of the in-school suspension.  
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Teacher disciplinary removal of disruptive students  

When a student’s behavior impairs a teacher’s ability to teach and makes it difficult for students to 

learn, the teacher may and should employ positive management techniques. If the behavior 

continues, additional techniques and practices may include, but are not limited to:  

• Short-term de-escalation in an elementary or middle school classroom or in an 

administrator’s office;  

• Sending a student into the hallway briefly; or  

• Sending a student to the principal’s office for the remainder of the class time only; or 

sending a student to a school counselor or other district staff member for counseling.  

• Time-honored classroom management techniques such as these do not constitute 

disciplinary removals for purposes of this Code.  

Definition: When a student demonstrates a persistent unwillingness to comply with the teacher’s 

instructions or repeatedly violates the teacher’s classroom rules, he/she will be deemed a disruptive 

student for the purposes of this Code of Conduct. Students whose behavior has not responded to 

positive management techniques and who continue to substantially disrupt the educational process 

may be subject to the following actions:  

The classroom teacher may remove the student from his/her class for up to two days; and  

The teacher must provide the student with an explanation of why he or she is being removed and 

an opportunity for the student to respond. Only after the informal discussion may the student be 

removed.  

The removal is:  

• Limited to two days;  

• To include an explanation of why the student was removed  

• Limited to the class of the removing teacher only;  

• To include a written record and a meeting with the principal, both to be completed by the 

teacher by the end of the school day;  

• To include the principal’s written notification to the student’s parents regarding the 

removal and the reason for the removal, which must be delivered within 24 hours;  

• To ensure that the teacher be available to attend the informal conference with the student 

and parent within 48 hours of the removal. 

 

To allow the principal or the principal’s designee to overturn the removal of the student from class 

if the principal finds any one of the following:  

 

● The charges against the student are not supported by substantial evidence;  

● The student’s removal is otherwise in violation of law, including the district’s Code of 

Conduct; or 

● The conduct warrants suspension from school pursuant to Education Law §3214 and a 

suspension will be imposed.  
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  To provide the opportunity for the principal or his/her designee to overturn a removal at 

any point between receiving the referral form issued by the teacher and the close of business on the 

day following the 48-hour period for the informal conference, if a conference is requested. No 

student removed from the classroom by the classroom teacher will be permitted to return to the 

classroom until the principal makes a final determination or the period of removal expires, 

whichever is less;  

  

• Required to offer continued educational programming and activities until the student is 

permitted to return to the classroom;  

• To be documented in a log by the teacher for all cases of removal of students from 

his/her class. The principal must keep a log of all removals of students from class; and  

• Removal of a student with a disability, under certain circumstances, may constitute a 

change in the student’s placement. Accordingly, no teacher may remove a student with 

a disability from his/her class until he/she has verified with the principal or the 

chairperson of the Committee on Special Education that the removal will not violate the 

student’s rights under state or federal law or regulation.  

Suspension from school  

Suspension from school is a severe penalty, which the District may impose only upon students 

who are insubordinate, disorderly, violent or disruptive, or whose conduct otherwise endangers the 

safety, morals, health or welfare of others.  

During suspension periods, the suspended student is not to be in the school building, on school 

property, or participating in or attending any school activity until the suspension is complete, 

unless otherwise given permission by the Building Principal of the Superintendent of Schools. 

These restrictions also apply to each of the schools and property owned and/or operated by the 

Hendrick Hudson School District  

The Board retains its authority to suspend students, but places primary responsibility for the 

suspension of students with the superintendent and the building principals.  

Any staff member may recommend to the superintendent or the principal that a student be 

suspended. All staff members must immediately report and refer a violent student to the principal 

or the superintendent for a violation of the Code. All recommendations and referrals shall be made 

in writing unless the conditions underlying the recommendations or referral warrant immediate 

attention. In such cases, the staff member recommending the suspension should prepare the written 

report as soon as possible.  

The superintendent or principal, upon receiving a recommendation or referral for suspension or 

when processing a case for suspension, shall gather the facts relevant to the matter and record them 

for subsequent presentation.  

a. Short-term (5 days or less) suspension from school  
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Pursuant to Education Law § 3214(3), a superintendent or principal may suspend a student for 

conduct that violates the Code of Conduct for a period of five (5) days or less. The principal and 

superintendent are referred to as “the suspending authority.”  

Upon making a determination that a student will be suspended for five (5) days or less, the 

suspending authority shall immediately orally notify the student. If the student denies the 

misconduct, the suspending authority shall provide an explanation of the basis for the suspension.  

The suspending authority shall, where possible, notify the parent/guardian by telephone of the 

decision to impose a suspension. The suspending authority shall also notify the student’s 

parent/guardian, in writing, that the student shall be suspended for a period of five (5) days or less. 

The written notice shall be provided by personal delivery or express mail, or other similar method 

that is reasonable calculated to ensure receipt of the written notice within twenty-four (24) hours of 

the decision to impose a suspension. The written notice shall provide a description of the charge(s) 

against the student for which discipline is being imposed, and shall inform the parent/guardian of 

their right to an immediate informal conference with the principal at which time the student and/or 

parent/guardian may ask questions of the complaining witness(es) and present the student’s 

version of the events. Both the oral notice (where possible) and written notice shall be provided to 

the parent/guardian in the dominant language of the parent/guardian.  

The opportunity for an informal conference shall occur before the student is suspended, unless the 

student’s presence in school poses a continuing danger to persons or property or an ongoing threat 

of disruption to the academic process. If the student’s presence does meet this criteria, the 

parent/guardian and student still have the right to the informal conference but the suspension will 

begin immediately and the conference shall take place at a reasonable time thereafter.  

Should a parent/guardian wish to appeal a suspension of five (5) days or less, he/she must put such 

appeal in writing including the bases for the appeal and deliver such appeal to the superintendent 

of schools within five (5) business days of the date the decision was made to impose the 

suspension (unless, on the determination of the superintendent, the parents have demonstrated 

extraordinary circumstances which have prevented them from serving the appeal within five 

business days.) Within ten (10) business days of the date of the receipt of the appeal, the 

superintendent shall issue to the parent/guardian a written decision on the appeal. Should the 

parent/guardian wish to appeal the decision of the superintendent, he/she must put such appeal in 

writing, including the basis for the appeal, and deliver such appeal to the Board of Education (care 

of the district clerk) within ten (10) business days of the date of the superintendent’s decision 

(unless, on the determination of the board of education, they can show extraordinary circumstances 

which prevented them from serving the appeal within ten (10) business days.) The Board of 

Education shall issue a written decision within twenty (20) business days from the date of the 

receipt of the appeal. Parents may appeal final decisions of the Board of Education to the 

Commissioner of Education within thirty (30) days of the date of the Board’s written 

determination.  

b. Long-term (more than 5 days) suspension from school  

When the superintendent or building principal determines that a suspension for more than five 

days may be warranted, he or she shall give reasonable notice to the student and the student’s 

parents of their right to a fair hearing. At the hearing the student shall have the right to be 
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represented by counsel, the right to question witnesses against him or her and the right to present 

witnesses and other evidence on his or her behalf.  

The superintendent shall personally hear and determine the proceeding or may, in his or her 

discretion, designate a hearing officer to conduct the hearing. The hearing officer shall be 

authorized to administer oaths and to issue subpoenas in conjunction with the proceeding before 

him or her. The District shall maintain a record of the hearing, but no stenographic transcript shall 

be required. A tape recording shall be deemed a satisfactory record. The hearing officer shall make 

finds of fact and recommendations as to the appropriate measure of discipline to the  

superintendent. The report of the hearing officer shall be advisory only, and the superintendent 

may accept all or any part thereof. District officials have a right to be represented by legal counsel 

or call witnesses on behalf of the district and to cross examine students in regard to statements or 

witnesses brought on their behalf. At the conclusion of the hearing, the Superintendent will 

provide the parents/guardians with his/her written decision as soon as possible but no later than 15 

days following the hearing.  

A student and/or parent may request that community service be considered as part of disciplinary 

consequences.  

The administration, in consultation with appropriate clinical staff, may make the following 

recommendation(s) to the parent(s) and/or the student, is appropriate, in addition to any 

disciplinary consequences:  

• Psychological screening;  

• Psychiatric evaluation;  

• Counseling, and;  

• Program/Placement changes  

All written notifications shall be provided in student’s/parent’s dominant language.  

The student or the student’s parent may appeal the decision of the superintendent to the Board and 

the Board will make its decision based solely upon the record before it. The student or the 

student’s parents must make their appeal in writing to the Board and submit it to the district clerk 

within 30 calendar days of the date of the superintendent’s decision, unless the parents can show 

that extraordinary circumstances precluded them from doing so. The Board may adopt in whole or 

in part the decision of the superintendent. The student or student’s parents may appeal the final 

decision of the Board to the Commissioner of Education within 30 calendar days of the decision.  

c. Permanent suspension  

Permanent suspension is reserved for extraordinary circumstances such as where a student’s 

conduct poses a life-threatening danger to the safety and well-being of other students, school 

personnel or any other person lawfully on school property or attending a school function.  

If the student and/or parent/guardian disagree with the Superintendent’s decision, they have the 

right to appeal the decision to the Board of Education. Such appeal may be writing and submitted 

within 30 days of receipt of the Superintendent’s decision to:  

President of the Board of Education  
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Hendrick Hudson School District  

61 Trolley Road  

Montrose, NY 10548  

The Board of Education will conduct a review of the record and does not generally meet with 

students, parents/guardians, or school officials to conduct the appeal. The review will include:  

1. A review of the transcript of the Superintendent’s Hearing and materials submitted as part of 

the hearing.  

2. Statements (briefs) provided by the parent/ guardian referencing the transcript and offering 

arguments to support the appeal.  

3. Statements (briefs) provided by school officials referring to the transcript of the record and 

offering arguments in favor of the Board of Education’s support for the Superintendent’s decision.  

Parents/ guardians requesting an appeal will be provided with a copy of the transcript of the 

superintendent’s Hearing within 10 school days after it is available in the District. The clerk of the 

Board will also provide a written response advising the parties of the date that the Board of 

Education will conduct the hearing and timelines for submitting materials to the Board.  

In the event that an appeal takes place, the parent/guardian must understand that Board members 

may not discuss the matter with the parent / guardian or with school officials while the matter is 

under review. The decision of the Board of Education regarding the appeal will be transmitted to 

the parents via U.S. Mail.  

Appeal of the Board of Education Decision  

If the student and/or parent/guardian disagree with the Board of Education’s decision, they have 

the right to appeal the decision to the Commissioner of Education. Such appeal must be made in 

writing and submitted within 30 days of receipt of the Board of Education decision to:  

Commissioner of Education  

Office of Counsel  

New York State Education Department 

Albany, NY 12230  
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Alternative Education for Suspended Students  

1. Suspended students under the age of 16 must continue to meet the requirements of State 

compulsory attendance laws. Generally, an alternative education program is provided through out 

of-school (home or other location) tutoring. However, the building principal may make other 

alternative assignments or arrangements.  

2. Suspended students 16 years of age or older who are not subject to the compulsory education 

provision of the New York State Education Law are not entitled to an alternative program during 

the duration of the suspension. At the discretion of the Superintendent, based upon the overall 

discipline record of the student and/or the incident surrounding the suspension, an alternative 

education program may be arranged.  

Length of Student Suspension  

There is no prescribed limit placed upon the number of days a student may be suspended from 

school. The more severe the disciplinary circumstances, the greater the length of the suspension. 

The individual circumstances of each disciplinary hearing, including by not limited to the 

discipline record of the student, guide the Superintendent in determining the length of the 

suspension.  

Parent/ Guardian Advocacy  

Parents/ guardians may wish to see legal counsel, at parent expense, regarding New York State 

Law Commissioner’s Regulations pertaining to student suspension. Free or reduced cost legal 

services may be obtained from:  

• Legal Aid Society of Westchester, One North Broadway, White Plains, NY 10601  

• Student Advocacy, Inc., 3 West Main Street, 2nd Floor, Elmsford, NY 10523  

• Westchester Civil Liberties Union, Westchester Student Advocacy Coalition, 48 

Mamaroneck Avenue, White Plains, NY 10601  

• Westchester Legal Services, 4 Cromwell Place, White Plains, NY 10601  

• NYS Commission for the Blind and Visually Impaired, 150 Grand Street, White Plains, 

NY 10601  

Discipline of Students with Disabilities  

The Board recognizes that it may be necessary to suspend, remove or otherwise discipline students 

with disabilities to address disruptive or problem behavior. The Board also recognizes that students 

with disabilities enjoy certain procedural protections whenever school authorities intend to impose 

discipline upon them. The Board is committed to ensuring that the procedures followed for 

suspending, removing or otherwise disciplining students with disabilities are consistent with the 

procedural safeguards required by applicable laws and regulations.  

This Code affords students with disabilities subject to disciplinary action no greater or lesser rights 

than those expressly afforded by applicable federal and state law and regulations.  

A. Authorized Suspensions or Removals of Students with Disabilities  

1.   For purposes of this section of the Code, the following definitions apply.  
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A “suspension” means a removal for disciplinary reasons from the student’s current educational 

placement other than a suspension and change in placement to an interim alternative education 

setting (IAES) which an impartial hearing officer has ordered because the student poses a risk of 

harm to himself or herself or others.  

An IAES involves a temporary educational placement for a period of up to 45 days, other than the 

student’s current placement at the time the behavior precipitating the IAES placement occurred, 

the placement should enable the student to continue to progress in the general curriculum, and to 

continue to receive those services and modifications, including those described on the student’s 

current individualized education program (IEP), that will enable the student to meet the goals set 

out in such IEP. The placement should also include services and modifications to address the 

behavior which precipitated the IAES placement that are designed to prevent the behavior from 

recurring. The term “program” includes all services required under the student’s IEP, including but 

not limited to academic activities and support, therapies, counseling, and transportation.  

2.   School personnel may order the suspension or removal of a student with a disability from his 

or her current educational placement as follows:  

a. The Board, the District (BOCES) superintendent of schools or a building principal may order 

the placement of a student with a disability into an IAES, another setting or suspension for a 

period not to exceed five consecutive school days and not to exceed the amount of time a non-

disabled student would be subject to suspension for the same behavior.  

b. The superintendent may order the placement of a student with a disability into an IAES, 

another setting or suspension for up to 10 consecutive school days, inclusive of any period in 

which the student has been suspended or removed under subparagraph (a) above for the same 

behavior, if the superintendent determines that the student has engaged in behavior that warrants a 

suspension and the suspension or removal does not exceed the amount of time non-disabled 

students would be subject to suspension for the same behavior.  

c. The superintendent may order additional suspensions of not more than 10 consecutive school 

days in the same school year for separate incidents of misconduct, as long as those removals do 

not constitute a change of placement.  

d. The superintendent may order the placement of a student with a disability in an IAES to be 

determined by the Committee on Special Education (CSE), for the same amount of time that a 

student without a disability would be subject to discipline, but not more than 45 days, if the 

student carries or possesses a weapon to school or to a school function, has inflicted serious bodily 

injury upon another person while at school, on school premises or at a school function, or the 

student knowingly possesses or used illegal drugs or sells or solicits the sale of a controlled 

substance while at school or a school function.  

For purposes of imposing discipline for a student with disability, “serious bodily injury” means 

bodily injury which involves a substantial risk of death, extreme physical pain, protracted and 

obvious disfigurement or protracted loss or impairment of the function of a bodily member, organ 

or mental faculty. 
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For the purposes of imposing discipline of a student with a disability, “weapon” means a device, 

instrument, material or substance, animate or inanimate, that is used for, or is readily capable of 

causing death or serious bodily injury, except for a pocket knife with a blade of less than 2 ½ 

inches in length.  

 

“Controlled substance” means a drug or other substance identified in certain provisions of the 

federal Controlled Substances Act specified in both federal and state law and regulations 

applicable to this policy.  

 

“Illegal drugs” means a controlled substance except for those legally possessed or used under the 

supervision of a licensed health-care professional or that is legally possessed or used under any 

other authority under the Controlled Substances Act or any other federal law.  

3.  Subject to specified conditions required by both federal and state law and regulations, an 

impartial hearing officer may order the placement of a student with a disability in an IAES setting 

for up to 45 days at a time, if maintaining the student in his or her current educational placement 

poses a risk of harm to the student or others.  

B. Change of Placement Rule  

1. A disciplinary change in placement means a suspension or removal from a student’s current 

educational placement that is either:  

• For more than 10 consecutive school days; or  

• for a period of 10 consecutive school days or less if the student is subjected to a series of 

suspensions or removals that constitute a pattern because they cumulate to more than 10 

school days in a school year and because of such factors as the length of each suspension or 

removal, the total amount of time the student is removed and the proximity of the 

suspensions or removals to one another.  

2. School personnel may not suspend or remove a student with disabilities if imposition of the 

suspension or removal would result in a disciplinary change in placement based on a pattern of 

suspension or removal.  

3. A student who is the subject of a disciplinary change in placement will be provided such 

special education and related services that are determined by the CSE to be necessary to enable the 

student to appropriately progress in the general curriculum and appropriately advance toward 

achieving the goals set out in their IEP for the duration of the suspension or removal.  

The District may impose a suspension or removal, which would otherwise result in a disciplinary 

change in placement, based on a pattern of suspensions or removals if the CSE has determined that 

the behavior was not a manifestation of the student’s disability, or the student is placed in an IAES 

for behavior involving weapons, illegal drugs or controlled substances.  

C. Special Rules Regarding the Suspension or Removal of Students with Disabilities  

1.  The District’s Committee on Special Education shall:  
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a. Conduct functional behavioral assessments to determine why a student engages in a particular 

behavior, and develop or review behavioral intervention plans whenever the District is first 

suspending or removing a student with a disability for more than 10 school days in a school year 

or imposing a suspension or removal that constitutes a disciplinary change in placement, including 

a change in placement to an IAES for misconduct involving weapons, illegal drugs or controlled 

substances.  

If subsequently, a student with a disability who has a behavioral intervention plan and who has 

been suspended or removed from his or her current educational placement for more than10 school 

days in a school year is subjected to a suspension or removal that does not constitute a disciplinary 

change in placement, the members of the CSE shall review the behavioral intervention plan and its 

implementation to determine if modifications are necessary.  

If one or more members of the CSE believe that modifications are needed, the school district shall 

convene a meeting of the CSE to modify such plan and its implementation, to the extent the 

committee determines necessary.  

b. Conduct a manifestation determination review of the relationship between the student’s 

disability and the behavior subject to disciplinary action whenever:  

• a decision is made to place a student in an IAES either for misconduct involving weapons, 

illegal drugs or controlled substances or because maintaining the student in his current 

educational setting poses a risk of harm to the student or others; or  

• a decision is made to impose a suspension that constitutes a disciplinary change in 

placement.  

2.   The parents of a student who is facing disciplinary action, but who has not been determined to 

be eligible for services under IDEA and Article 89 at the time of misconduct, shall have the right 

to invoke applicable procedural safeguards set forth in federal and state law and regulations if, in 

accordance with federal and state statutory and regulatory criteria, the District is deemed to have 

had knowledge that their child was a student with a disability before the behavior precipitating 

disciplinary action occurred. If the District is deemed to have had such knowledge, the student will 

be considered a student presumed to have a disability for discipline purposes.  

a. The superintendent, building principal or other school official imposing a suspension or 

removal shall be responsible for determining whether the student is a student presumed to have a 

disability.  

b. A student will not be considered a student presumed to have a disability for discipline purposes 

if, upon receipt of information supporting a claim that the District had knowledge the student was 

a student with a disability the District either:  

• conducted an individual evaluation and determined that the student is not a student with a 

disability, or  

• determined that an evaluation was not necessary and provided notice to the parents of such 

determination, in the manner required by applicable law and regulations.  
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If there is no basis for knowledge that the student is a student with a disability prior to taking 

disciplinary measures against the student, the student may be subjected to the same disciplinary 

measures as any other non-disabled student who engaged in comparable behaviors.  

If a request for an individual evaluation is made while any student is subjected to a disciplinary 

removal, the District shall conduct and complete an expedited evaluation in the manner prescribed 

by applicable federal and state law and regulations. Until the District has completed the expedited 

evaluation, the non-disabled student, who is not a student presumed to have a disability for 

discipline purposes, shall remain in the educational placement determined by the District, which 

can include suspension.  

3. The District shall provide parents with notice of disciplinary removal no later than the date on 

which a decision is made to change the placement of a student with a disability to an IAES for 

either misconduct involving weapons, illegal drugs or controlled substances or because 

maintaining the student in his/her current educational setting poses a risk of harm to the student or 

others; or a decision is made to impose a suspension or removal that constitutes a disciplinary 

change in placement.  

The procedural safeguards notice prescribed by the Commissioner shall accompany the notice of 

disciplinary removal.  

4. The parents of a student with disabilities subject to a suspension of five consecutive school 

days or less shall be provided with the same opportunity for an informal conference available to 

parents of non-disabled students under the Education Law.  

5. Superintendent hearings on disciplinary charges against students with disabilities subject to a 

suspension of more than five school days will be done in accordance with the procedures set forth 

in the Commissioner’s regulations incorporated into this Code.  

6. The District shall conduct the removal of a student with disabilities other than by a suspension 

or placement in an IAES, in accordance with the procedures applicable to such removals of non- 

disabled students, except that school personnel may not impose such removal for more than 10 

consecutive days or for a period that would result in a disciplinary change in placement, unless the 

CSE has determined that the behavior is not a manifestation of the student’s disability.  

7. During any period of suspension or removal, including placement in an IAES, students with 

disabilities shall be provided services as required by the Commissioner’s regulations incorporated 

into this Code.  

D. Expedited Due Process Hearings  

1.   The District shall conduct an expedited hearing in the manner specified by the Commissioner’s 

regulations incorporated into this Code, if:  

a. The District requests such a hearing to obtain an order of an impartial hearing officer placing a 

student with a disability in an IAES where school personnel maintain that it is dangerous for the 

student to be in his or her current educational placement, or during the pendency of due process 

hearings where school personnel maintain that it is dangerous for the student to be in his or her 

current educational placement during such proceedings.  
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b. The parent requests such a hearing from a determination that the student’s behavior was not a 

manifestation of the student’s disability, or relating to any decision regarding placement, including 

but not limited to any decision to place the student in an IAES.  

During the pendency of an expedited hearing or appeal regarding the placement of a student in 

an IAES for behavior involving weapons, illegal drugs or controlled substances, or on grounds 

of dangerousness, or regarding a determination that the behavior is not a manifestation of the 

student’s disability for a student who has been placed in an IAES, the student shall remain in the 

IAES pending the decision of the impartial hearing officer or until expiration of the IAES 

placement, whichever occurs first, unless the parents and the district agree otherwise. If school 

personnel propose to change the student’s placement after expiration of an IAES placement, 

during the pendency of any proceeding to challenge the proposed changed in placement, the 

student shall remain in the placement prior to removal to the IAES, except where the student is 

again placed in an IAES.  

2.   An expedited hearing shall be completed within 15 business days of receipt of the request for a 

hearing. Although the impartial hearing officer may grant specific extensions of such time period, 

he or she must mail a written decision to the District and the parents within five business days after 

the last hearing date, and in no event later than 45 calendar days after receipt of the request for a 

hearing, without exceptions or extensions.  

E. Referral to law enforcement of judicial authorities  

1. In accordance with the provisions of IDEA and its implementing regulations, the District may 

report a crime committed by a child with a disability to appropriate authorities, and such action 

will not constitute a change of the student’s placement.  

2. The superintendent shall ensure that copies of the special education and disciplinary records of 

a student with disabilities are transmitted for consideration to the appropriate authorities to whom 

a crime is reported.  

F. Referrals   

1. Counseling  

The Guidance Office shall handle all referrals of students to counseling  

2. PINS Petitions  

The District may file a PINS (person in need of supervision) petition in Family Court on any 

student under the age of 18 who demonstrates that he or she requires supervision and treatment by:  

• Being habitually truant and not attending school as required by part one of Article 65 of the 

Education Law;  

• Engaging in an ongoing or continual course of conduct which makes the student 

ungovernable or habitually disobedient and beyond the lawful control of the school; or  

• Knowingly and unlawfully possesses marijuana in violation of Penal Law § 221.05. A 

single violation of § 221.05 will be a sufficient basis for filing a PINS petition.  

3. Child Protective Services Investigations  
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Consistent with the District’s commitment to keep students safe from harm and the obligation of 

school officials to report to child protective services when they have reasonable cause to suspect 

that a student has been abused or maltreated, the District will cooperate with local child protective 

services when they have reasonable cause to suspect that a student has been abused or maltreated. 

The District will cooperate with local child protective services workers who wish to conduct 

interviews of students on school property relating to allegations of suspected child abuse, and/or 

neglect, or custody investigations.  

All requests by child protective services to interview a student on school property shall be made 

directly to building principal or his or her designee. The principal or his or her designee shall set 

the time and place of the interview. The principal or designee shall decide if it is necessary and 

appropriate for a school official to be present during the interview, depending on the age of the 

student being interviewed and the nature of the allegations. If the nature of the allegations is such 

that it may be necessary for the student to remove any of his or her clothing in order for the child 

protective services worker to verify the allegations, the school nurse or other District medical 

personnel must be present during that portion of the interview. No student may be required to 

remove his or her clothing in front of a child protective services worker or school district official 

of the opposite sex.  

A child protective services worker may not remove a student from school property without a court 

order, unless the worker reasonably believes that the student would be subject to danger of abuse if 

he or she were not removed from school before a court order can reasonably be obtained. If the 

worker believes the student would be subject to danger of abuse, the worker may remove the 

student without a court order and without the parent’s consent.  

4.   Juvenile Delinquents and Juvenile Offenders  

The superintendent shall refer the following students to the County Attorney for a juvenile 

delinquency proceeding before the Family Court:  

• Any student under the age of 16 who is found to have brought a weapon to school or  

• Any student 14 or 15 years old who qualifies for juvenile offender status under the 

Criminal Procedure Law § 1.20(42).  

The superintendent is required to refer student’s age 16 and older or any student 14 or 15 years old 

who qualifies for juvenile offender status to the appropriate law enforcement authorities.  

VI. Alternative Instruction  

When a student of any age is removed from class by a teacher, or a student of compulsory 

attendance age is suspended from school pursuant to Education Law § 3214, the District will take 

immediate steps to provide alternative means of instruction for the student.  

VII. Corporal Punishment  

Corporal punishment is any act of physical force upon a student for the purpose of punishing that 

student. The District strictly forbids corporal punishment of any student by any district employee.  
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In situations where alternative procedures and methods cannot be reasonably used, however, a 

District employee may use reasonable physical force to:  

• Protect oneself, another student, teacher or any person from physical injury;  

• Protect the property of the school or others; or  

• Restrain or remove a student whose behavior interferes with the orderly exercise and 

performance of school district functions, powers and duties, if that student has refused to 

refrain from further disruptive acts.  

The District will file all complaints about the use of corporal punishment with the Commissioner 

of Education in accordance with Commissioner’s regulations.  

VIII. Student Searches and Interrogations  

The Board is committed to ensuring an atmosphere on school property and at school functions that 

is safe and orderly. To achieve this kind of environment, any school official authorized to impose a 

disciplinary penalty on a student may question a student about an alleged violation of law or the 

District Code of Conduct. Students are not entitled to any sort of “Miranda” type warning, for 

example, informing students of their right to remain silent, before being questioned by school 

officials. School officials are not required to contact a student’s parent before questioning, as 

students would be entitled to if subject to questioning by police. School officials will inform 

students as to the reason they are being questioned. The presence of the school resource officer as 

a witness to any searches and/or questioning conducted by a school district official does not 

constitute a search or questioning by police.  

In addition, the Board authorizes the superintendent, building principals, and assistant principals to 

conduct searches of students and their belongings if the authorized school official has reasonable 

suspicion to believe that the search will result in evidence that the student violated the law or the 

District Code. A student’s belongings include, but are not limited to, bags, backpacks, phones, 

electronic devices, vehicles, bikes, or any other item located on school grounds.  

An authorized school official may conduct a search of a student’s belongings that is minimally 

intrusive, such as touching the outside of book bag, without reasonable suspicion, so long as the 

school official has a legitimate reason for the very limited search.  

An authorized school official may search a student or the student’s belongings based upon 

information received from a reliable informant. Individuals, other than the district employees, will 

be considered reliable informants if they have previously supplied information that was accurate 

and verified, or they make an admission against their own interest, or they provide the same 

information that is received independently from other sources, or they appear to be credible and 

the information they are communicating relates to an immediate threat to safety. District 

employees will be considered reliable informants unless they are known to have previously 

supplied information that they knew was not accurate.  

Before searching a student or the student’s belongings, the authorized school official should 

attempt to get the student to admit that he or she possesses physical evidence that they violated the 

law or the Code, or get the student to voluntarily consent to the search. Searches will be limited to 

the extent necessary to locate the evidence sought.  
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Whenever practicable, searches will be conducted in the privacy of administrative offices and 

students will be present when their possessions are being searched.  

A. Student Lockers, Desks and other School Storage Places  

The rules in this Code regarding searches of students and their belongings do not apply to student 

lockers, desks and other school storage places. Lockers are the property of the District. Students 

may only use school issued locks. Lockers may also be issued for Physical Education classes. It is 

imperative that students do not share their locker or the combination to their locker with other 

students. All lockers are for school materials and for personal clothing only. Each student is 

responsible for the items contained in their lockers. Students have no reasonable expectation of 

privacy with respect to these places and school officials retain complete control over them. This 

means that student lockers, desks and other school storage places may be subject to search at any 

time by school officials, without prior notice to students and without their consent. This may 

include outside agencies and the use of trained police dogs.  

B. Strip Searches  

School officials, including school resource officers, shall not conduct strip searches, unless the 

school official believes there is an emergency situation that could threaten the safety of the student 

or others. In addition, before conducting a strip search, the school official must consider the nature 

of the alleged violation, the student’s age, the student’s record and the need for such a search. A 

strip search is a search that requires a student to remove any or all of his or her clothing, other than 

an outer coat or jacket. If an authorized school official believes it is necessary to conduct a strip 

search of a student, the school official may do so only if the search is authorized in advance by the 

superintendent or the school attorney. The only exception to this rule requiring advanced 

authorization is when the school official believes there is an emergency situation that could 

threaten the safety of the student or others.  

Strip searches may only be conducted by an authorized school official of the same sex as the 

student being searched and in the presence of another district professional employee who is also of 

the same sex as the student. School officials shall notify the student’s parent by telephone before 

conducting a strip search, or confirm in writing that the search occurred after the fact if the parent 

could not be reached by telephone.  

C. Documentation of Searches  

The authorized school official conducting a search shall be responsible for promptly recording the 

following information about each search:  

• Name, age and grade of student searched  

• Reasons for the search  

• Name of any informant(s)  

• Purpose of search (that is, what item(s) were being sought)  

• Type and scope of search  

• Person conducting search and his or her title and position  

• Witnesses, if any, to the search  

• Time and location of search  
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• Results of search (that is, what items(s) were found)  

• Disposition of items found  

• Time, manner and results of parental notification.  

The building principal or the principal’s designee shall be responsible for the custody, control and 

disposition of any illegal or dangerous item taken from a student. The principal or his or her 

designee shall clearly label each item taken from the student and retain control of the item(s), until 

the item(s) is turned over to the police. The principal or his or her designee shall be responsible for 

personally delivering dangerous or illegal items to police authorities.  

D. Police Involvement in Searches and Interrogations of Students  

District officials are committed to cooperating with police officials and other law enforcement 

authorities to maintain a safe school environment. Police officials, however, have limited authority 

to interview or search students in schools or at school functions, or to use school facilities in 

connection with police work. Police officials may enter school property or a school function to 

question or search a student or to conduct a formal investigation involving students only if they 

have:  

• A search or an arrest warrant; or  

• Probable cause to believe a crime has been committed on school property or at a school 

function; or  

• Been invited by school officials.  

Before police officials are permitted to question or search any student, the building principal or 

his/her designee shall first try to notify the student’s parent to give the parent the opportunity to be 

present during the police questioning or search. If the student’s parent cannot be contacted prior to 

the police questioning or search, the questioning or search shall not be conducted. The principal or 

designee will also be present during any police questioning or search of a student on school 

property or at a school function. If a parent cannot be reached, the appropriate school staff will 

accompany the student to police headquarters and remain until parent or his/her designee appears.  

Students who are questioned by police officials on school property or at a school function will be 

afforded the same rights they have outside the school. This means:  

• They must be informed of their legal rights  

• They may remain silent if they so desire  

• They may request the presence of an attorney  

IX. Visitors to the Schools  

Schools are a place of work and learning, and, accordingly, are not open to general visits. This 

Code establishes the rules and conditions for a visit to a District school. The building principal or 

his or her designee is responsible for all persons in the building and on the grounds. For these 

reasons, the following rules apply to visitors to the schools:  

• Anyone who is not a regular staff member or student of the school will be considered a 

visitor.  
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• All visitors, including invited guests and parents, are expected to abide by the rules for 

public conduct on school property contained in this Code.  

• All visitors are to follow the specific protocols provided for each building:  

o Visitors will fill out the visitor’s log including their name, destination, time of 

arrival and unknown visitors will provide proper photo identification. Visitors will 

then be issued a visitors pass. Visitors may be asked to show identification for 

security purposes.  

o The visitor will sign out and staff will visually verify that the visitor leaves the 

building.  

o Visitors attending school functions that are open to the public, such as parent/ 

teacher organization meetings or public gatherings, are not required to register but 

such visitors are not authorized to have complete access to the school and must 

remain in their designated meeting place.  

o Teachers are expected not to take class time to discuss individual matters with 

visitors.  

o Any unauthorized person on school property will be reported to the principal or his 

or her designee. Unauthorized persons will be asked to leave. The police may be 

called if the situation warrants.  

X. Public Conduct on School Property  

The District is committed to providing an orderly, respectful environment that is conducive to 

learning. To create and maintain this kind of an environment, it is necessary to regulate public 

conduct on school property and at school functions. For purposes of this section of the Code, 

“public” shall mean all persons who are on school property or attending a school function 

including students, teachers and District personnel.  

The restrictions of public conduct on school property and at school functions contained in this 

Code are not intended to limit freedom of speech or peaceful assembly. The District recognizes 

that free inquiry and free expression are indispensable to the objectives of the District. The purpose 

of this Code is to maintain public order and prevent abuse of the rights of others.  

All persons on school property or attending a school function shall conduct themselves in a 

respectful and orderly manner. In addition, all persons on school property or attending a 

school function are expected to be properly attired for the purpose they are on school property.  

A. Prohibited Conduct  

No person, either alone or with others, shall:  

• Intentionally injure any person or threaten to do so;  

• Engage in conduct that is disrespectful, disruptive or verbally abusive toward another 

person;  

• Use excessive profanity;  

• Intentionally damage or destroy school district property or the personal property of a 

teacher, administrator, other District employee or any person lawfully on school property, 

including graffiti or arson;  

• Disrupt the orderly conduct of classes, school programs or other school activities;  



33  

  

 

• Distribute or wear materials on school grounds or at school functions that are obscene, 

advocate illegal action, appear libelous, obstruct the rights of others, or are disruptive to the 

school program;  

• Intimidate, harass or discriminate against any person on the basis of race, color, creed, 

national origin, religion, age, gender, sexual orientation or disability;  

• Enter any portion of the school premises without authorization or remain in any building or 

facility after it is normally closed;  

• Obstruct the free movement of any person in any place to which this code applies;  

• Violate the traffic laws, parking regulations or other restrictions on vehicles;  

• Possess, consume, sell, distribute or exchange alcoholic beverages, controlled substances, 

or be under the influence of either on school property or at a school function;  

• Possess or use weapons in or on school property or at a school function, except in the case 

of law enforcement officers as specifically authorized by the school district;  

• Loiter on or about school property;  

• Gamble on school property or at school functions, except for District authorized fund- 

raising activities;  

• Refuse to comply with any reasonable order of identifiable school district officials 

performing their duties;  

• Willfully incite others to commit any of the acts prohibited by this code; or  

• Violate any federal or state statute, local ordinance or board policy while on school 

property or while at a school function.  

B. Penalties  

Persons who violate this Code shall be subject to the following penalties:  

• Visitors. Their authorization, if any, to remain on school grounds or at the school function 

shall be withdrawn and they shall be directed to leave the premises. If they refuse to leave, 

they shall be subject to ejection by appropriate authorities.  

• Students. They shall be subject to disciplinary action as the facts may warrant, in 

accordance with the due process requirements.  

• Tenured faculty members. They shall be subject to disciplinary action as the facts may 

warrant in accordance Education Law § 3020-a or any other legal rights that they may 

have. Employee discipline will be consistent with the terms of any applicable collective 

bargaining agreement.  

• Staff members in the classified service of the civil service entitled to the protection of Civil 

Service Law § 75. They shall be subjected to immediate ejection and to disciplinary action 

as the facts may warrant in accordance with Civil Service Law § 75 or any other legal 

rights that they may have. Employee discipline will be consistent with the terms of any 

applicable collective bargaining agreement.  

• Other staff members shall be subject to warning, reprimand, suspension or dismissal as the 

facts may warrant in accordance with any legal rights they may have. Employee discipline 

will be consistent with the terms of any applicable collective bargaining agreement.  
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C. Enforcement  

The building principal, or his or her designee, and the superintendent shall be responsible for 

enforcing the conduct required by this Code.  

When the building principal or his or her designee sees an individual engaged in prohibited 

conduct, which in his or her judgment does not pose any immediate threat of injury to persons or 

property, the principal or his or her designee shall tell the individual that the conduct is prohibited 

and attempt to persuade the individual to stop. The principal or his or her designee shall also warn 

the individual of the consequences for failing to stop. If the person refuses to stop engaging in 

immediate threat of injury to persons or property, the principal or his or her designee shall have the 

individual removed immediately from school property or the school function. If necessary, local 

law enforcement authorities will be contacted to assist in removing the person.  

The district shall initiate disciplinary action against any student or staff member, as appropriate, in 

accordance with the "Penalties" section above. In addition, the district reserves its right to pursue a 

civil or criminal legal action against any person violating the code.  

XI. Dissemination and Review  

A. Dissemination of Code of Conduct  

This policy, or a plain language summary, shall be published in student registration materials, 

student, parent, and employee handbooks, and posted on the district website. The district will 

provide a summary of the Code of Conduct to all students in an age-appropriate version at the 

beginning of each school year, and will review the Code of Conduct at school assemblies to be 

held at the beginning of each school year.  

Building administrators will provide an overview for all district staff members to ensure the 

effective implementation of the Code of Conduct. The superintendent may solicit the 

recommendations of the district staff, particularly teachers and administrators, regarding in- 

service programs pertaining to the management and discipline of students.  

The Board will review this Code of Conduct every year and update it as necessary.  

The Board may appoint an advisory committee to assist in reviewing the Code and the district’s 

response to Code of Conduct violations. The committee would be made up of representatives of 

student, teacher, administrator, parent organizations, school safety personnel, the Board, and other 

school personnel.  

Before adopting any revisions to the Code, the Board will hold at least one public hearing at which 

school personnel, parents, students and any other interested party may participate.  

The District shall file the Code of Conduct and any amendments to it with the Commissioner no 

later than 30 days after adoption.  

Community of Acceptance  

The Board of Education believes we have a responsibility to focus on creating an educational 

environment that is a community of acceptance, free of hostile or harassing conduct (verbal, 
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physical, graphic or written), bullying and discrimination among students, teachers, administrators, 

staff, and parents. This policy of nondiscrimination includes, but is not limited to: creating a 

community of acceptance that provides opportunities in the curriculum, classroom, sports, 

afterschool activities, and a character education program to explore and celebrate differences and 

strengths of culture, religion, race, national origin, and gender, and other differences, to examine 

and appreciate respective contributions to society, history and scholarship.  

XII. Prohibited Student Conduct  

The District expects all students to conduct themselves in an appropriate and civil manner, with 

proper regard for the rights and welfare of other students, district personnel and other members of 

the school community and for the care of school facilities and equipment.  

The best discipline is self-imposed and students must learn to assume and accept responsibility for 

their own misbehavior. District personnel who interact with students are expected to use 

disciplinary action only when necessary and to place emphasis on the students’ ability to grow in 

self-discipline.  

The District recognizes the need to make specific and clear expectations for student conduct while 

on school property or engaged in a school function. The rules of conduct listed below are intended 

to do that and focus on safety and respect for the rights and property of others. Students who will 

not accept responsibility for their own behavior and who violate these school rules will be required 

to accept the penalties for their conduct.  

Students may be subject to disciplinary action, listed in Section VIII, when they:  

A. Engage in conduct that is disorderly. Examples of disorderly conduct include, but are not 

limited to:  

• Running in hallways;  

• Making loud noise;  

• Using language or gestures that are profane, lewd, vulgar or abusive;  

• Obstructing vehicular or pedestrian traffic and/or parking violations;  

• Engaging in any willful act which disrupts the normal operation of the school community;  

• Trespassing. Students are not permitted in any school building, other than the one they 

regularly attend, without permission from the administrator in charge of the building; 

• Any littering on school grounds, including but not limited to gum, soda cans, etc.  

 

B. Engage in conduct that is insubordinate. Examples of insubordinate conduct include, but are not 

limited to:  

• Failing to comply with the directions of teachers, school administrators or other school 

employees in charge of students or otherwise demonstrating disrespect;  

• Lateness for, missing or leaving class or school without permission (See related policies, 

Appendix I – Closed Campus and Appendix J – Student Automobile Use);  

• Refusal to comply with assigned detention or suspension 

• Failing to have or produce a corridor pass; and  

• Failing to identify yourself when requested.  
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C. Engage in conduct that is disruptive. Examples of disruptive conduct include, but are not 

limited to:  

• Failing to comply with the directions of teachers, substitute teachers, school administrators 

or other school personnel in charge of students;  

• Failing to follow established classroom or other school rules;  

• Use of electronic devices in school without permission (See Appendix E)  

• Engaging in online activities using social media or other tools that cause significant 

disruption to school activities and functions  

D. Engage in conduct that is disruptive through dress or appearance:  An individual’s dress, 

personal appearance, cleanliness and behavior demonstrate his/her sensitivity to, and respect for 

others.  

The District expects all students to give proper attention to personal cleanliness and to dress 

appropriately for school and school functions. Students and their parents have the primary 

responsibility for acceptable student dress and appearance. Teachers and all other District 

personnel should exemplify and reinforce acceptable student dress and help students develop an 

understanding of appropriate appearance in the school setting.  

A student’s dress, grooming and appearance shall:  

• Be safe, appropriate and not disrupt or interfere with the educational process;  

• Recognize that extremely brief garments are not appropriate apparel for school;  

• Ensure that undergarments are completely covered with outer clothing;  

• Include footwear at all times and the District will not allow footwear that is a safety hazard;  

• Not include items that are vulgar, obscene, libelous or denigrate others on the basis of 

weight, national origin, ethnic group, religion, religious practice, disability, sexual 

orientation, gender or sex; and  

• Not promote and/or endorse the use of alcohol, tobacco or illegal drugs and/or encourage 

other illegal or violent activities.  

  

  

Hats or head coverings at an elementary or middle school, except for medical or religious 

purposes, shall not be allowed.  

  

Hats or head coverings at the high school, within the classroom, may be worn at the discretion 

at the individual classroom teacher, providing it does not violate any other portion of this code.  

  

Hats or head coverings at the high school, in common areas, may be worn, providing it does 

not violate any other portion of this code.  

Each building principal or his or her designee shall be responsible for informing all students and 

their parents of the student dress code at the beginning of the school year and any revisions to the 

dress code made during the school year. Any infraction of this Code shall be reviewed and decided 

upon by the principal or designee.  
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Students who violate the student dress code shall be required to modify their appearance by 

covering or removing the offending item and, if necessary or practical, replacing it with an 

acceptable item. Any student who refuses to do so shall be subject to discipline, which may range 

from an oral warning to suspension. Any student who repeatedly fails to comply with the dress 

code shall be subject to further discipline, up to and including out of school suspension.  

E. Engage in conduct that is violent. Examples of violent conduct include, but are not limited to:  

• Committing an act of violence (such as hitting, kicking, punching, pushing and scratching), 

or attempting to do so, upon a teacher, administrator or other school employee;  

• Committing an act of violence (such as hitting, kicking, punching, pushing, and 

scratching), or attempting to do so, upon another student or any other person lawfully on 

school property;  

• Possessing a weapon. (Authorized law enforcement officials are the only persons permitted 

to have a weapon in their possession while on school property or at a school function.);  

• Displaying what appears to be a weapon;  

• Threatening to use any weapon, online or in person;  

• Intentionally damaging or destroying the personal property of a student, teacher, 

administrator, other district employee or any person lawfully on school property, including 

graffiti or arson; and  

• Intentionally damaging or destroying school district property.  

F. Engage in any conduct that endangers the safety, morals, health or welfare of others or 

adversely affects the educative process. Examples of such conduct include, but are not limited 

to:  

• Lying to school personnel;  

• Stealing the property of other students, school personnel, or any other person lawfully on 

school property or attending a school function;  

• Defamation, which includes making false or unprivileged statements or representations 

about an individual or identifiable group of individuals that harm the reputation of the 

person or the identifiable group by demeaning them;  

• Discrimination, which includes the use of weight, national origin, ethnic group, religion, 

religious practice, disability, sexual orientation, gender or sex or other protected 

characteristic;  

• As a basis for treating another in a negative manner;  

• Harassment, as defined herein.  

• Bullying, which means systematically and intentionally inflicting physical hurt or 

psychological distress on one or more students or employees. It is further defined as: 

Unwanted purposeful written, verbal, nonverbal, or physical behavior, including but not 

limited to any threatening, insulting, or dehumanizing gesture, by an adult or student, that 

has the potential to create an intimidating, hostile, or offensive educational environment or 

cause long term damage; cause discomfort or humiliation; or unreasonably interfere with 

the individual’s school performance or participation, is carried out repeatedly and is often 

characterized by an imbalance of power. Bullying may involve, but is not limited to: 

unwanted teasing, threatening, intimidating, stalking, cyberstalking, cyberbullying, 

physical violence, theft, harassment, public humiliation, destruction of school or personal 



38  

  

 

property, social exclusion, including incitement and/or coercion, and rumor or spreading of 

falsehoods. Bullying may occur online and in person;  

• Intimidation, which includes engaging in actions or statements that put an individual in fear 

of bodily harm;  

• Hazing, which includes any intentional or reckless act directed against another for the 

purpose of initiation into, affiliating with or maintaining membership in any school 

sponsored activity, organization, club or team;  

• Written/Verbal/Physical Threat - A verbal or written threat is defined but not limited to, 

any and all behaviors and/or oral or written communication, including electronic, that 

intentionally intimidates a student or staff member. The District will notify the police if a 

written threat is delivered in or to a school.  

• Selling, using or possessing obscene material;  

• Using vulgar or abusive language, cursing or swearing;  

• Smoking/vaping or possessing a cigarette, cigar, pipe or using chewing or smokeless 

tobacco on school grounds at all times and in the sidewalk area abutting grounds in front of 

school buildings during and before school hours on school days because such conduct 

adversely affects the educative process and constitutes a promotion of student smoking 

which endangers student health;  

• Smoking/vaping or possessing a cigarette, cigar, pipe or using chewing smokeless tobacco 

at school sponsored events;  

• Possessing, consuming, selling, distributing or exchanging alcoholic beverages or illegal 

substances, or being under the influence of either. “Illegal substances” include, but are not 

limited to, inhalants (i.e. white out), marijuana, synthetic cannabinoids, cocaine, LSD, PCP, 

amphetamines, heroin, steroids, look-alike drugs, and any substances commonly referred to 

as “designer drugs” ;   

• Inappropriately using or sharing prescription and over-the-counter drugs;  

• Gambling (except for District authorized fund raising activities) and Extortion (extortion is 

an action intended to acquire money or property from another person against his/her own 

will and as otherwise set forth in the Penal Law);  

• Indecent exposure, that is, exposure to sight of the private parts of the body in a lewd or 

indecent manner;  

• Initiating a report warning of fire or other catastrophe without valid cause, misuse of 911, 

or discharging a fire extinguisher;   

• Possessing lighters/matches on school grounds or at school sponsored events.  

• Possessing any item that may be used for consuming, selling, distributing, and/or 

producing a controlled substance, and/or possessing items believed to represent controlled 

substances.  

 

G. Engage in any conduct off-campus that endangers the safety, morals, health or welfare of others 

or adversely affects the educative process. Examples of such conduct include but are not limited 

to:  

• Illegal activity;  

• Threats of violence;  

• Alcohol use;  

• Fighting;  
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• Hazing;  

• Drug possession or sales;  

• Firearms possession;  

• Violent offenses;  

• Robbery;  

• Burglary;  

• Arson;  

• Sexual assaults;   

• Cyber bullying including using the Internet, Social Media or other communication device 

to intimidate, bully, harass, or embarrass other students or staff members. Students who 

engage in such activity on school grounds, or who engage in such activity off campus, and 

create a material disruption of school operations shall be subject to penalties for bullying 

and harassment, as well as possible criminal penalties.  

H. Engage in misconduct while on a school bus. Examples of such conduct include, but are not 

limited to:  

• Excessive noise,  

• Pushing,  

• Shoving, and  

• Fighting.  

It is crucial for students to behave appropriately while riding on district buses to ensure their safety 

and that of other passengers and to avoid distracting the bus driver. Students are required to 

conduct themselves on the bus in a manner consistent with established standards for classroom 

behavior. Misconduct may include, but is not limited to:  

I. Engage in any form of academic misconduct. Examples of such conduct include, but are not 

limited to:  

• Plagiarism, which includes but is not limited to, downloading any documents or part of 

documents from the Internet without the appropriate crediting of the source,  

• Copying,  

• Altering records,   

• Forgery, and  

• Assisting another student in any of the above actions.  

The District expects that its students and faculty will act with strictest academic integrity and it 

does not condone academic misconduct.  

J. Engage in conduct that is in violation of the Dignity for All Student Act  

Examples of conduct that violates the Dignity Act includes, but is not limited to discriminating 

behavior or harassing behavior based on any characteristic, including by not limited to a person’s 

actual or perceived:  

• Race  

• Color  
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• Weight  

• National origin  

• Ethnic group  

• Religion  

• Religious practice  

• Disability  

• Sex  

• Sexual orientation  

• Gender (including gender identity and expression).  

For the purpose of this definition the term “threats, intimidation or abuse” shall include verbal and 

non-verbal actions.  

XIII. Use of Instructional Technology Tools  

General Principles  

The Hendrick Hudson School District considers instructional technology tools to be valuable 

resources for education. The use of technology tools in school classrooms is encouraged to further 

the educational goals of the District.  

The use of computers, software applications, networks, online resources, and other instructional 

technology devices significantly enhance educational experiences and provide statewide, national 

and global communications opportunities for students.  

When a student within the Hendrick Hudson School District accesses computers, networks,  

(including individual student accounts) and instructional technology owned or operated by the 

District, he or she assumes certain responsibilities and obligations. All access of this type is subject 

to school policies and to local, state, and federal laws. The Hendrick Hudson School District 

expects that student use of instructional technology tools provided by this district will be lawful, 

for educational pursuits and will reflect academic honesty. Students must demonstrate respect for 

intellectual property, system security and privacy of others.  

Expectations and Appropriate Use  

Students are expected to make appropriate use of instructional technology tools provided by the 

District. These guidelines are applicable when logged into a school account, both in and out of 

school, on a school or personal device. Students should:  

• Use instructional technology tools only for educational purposes;  

• Be responsible for all activities on their assigned school account;  

• Report any inappropriate or questionable usage to any district employee (e.g., 

administrator, teacher, teaching assistant, monitor, custodian, bus driver, etc.);  

• Not use student accounts  for social media in or outside of the school day (e.g. Facebook, 

Twitter, Instagram, etc.)  

• Use only legal versions of copyrighted software which have been purchased by the District;  

• Only use school email accounts (when directed) for academic purposes and for 

communication with district employees and students.  
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Examples of inappropriate use are including but not limited to:  

• Using instructional technology tools for personal entertainment or recreational game 

playing;  

• Using instructional technology tools for any personal communication (including email and 

chat) unrelated to school work;  

• Personalizing Google accounts or altering the configuration of devices unless instructed to 

do so (e.g., themes, wallpaper, profile pictures);  

• Using another person's password or revealing your password to another student;  

• Impersonating another user or acting in an anonymous fashion;  

• Using, communicating, sharing, or storing content of an obscene, discriminatory, offensive 

or harassing nature that may contain derogatory, disrespectful, or inflammatory language;  

• Posting false information that could negatively impact members of the HHSD community;  

• Using computer programs to decode passwords or to access control information;  

Instructional Technology Use Including the G Suite for Education™ program  

Internet access is provided with the understanding that the District cannot fully control the content 

available on the Internet. The District will make a good faith effort to block objectionable sites 

using appropriate filtering software. However, some sites may contain information that is 

inaccurate, offensive, defamatory or otherwise inappropriate for students.   

Materials on the Internet (including, but not limited to the G Suite for Education™ program) that 

are of educational value may be copied for research purposes only. Students must cite all sources. 

Copyrighted materials may be used for educational purposes only. Students should assume that 

unless otherwise indicated, any material found on the Internet is copyrighted. Students must 

respect all copyright issues regarding software, information and attributions of authorship. 

Students should exercise care not to take ideas or writings from other individuals and offer them as 

their own. Students must give appropriate attribution to the author or creator of the idea.  

Student work produced as part of school activities may be posted on the Hendrick Hudson School 

District website or other online sites. In this case, the digital rendition of the student work will 

become the property of the school district, and may be modified to make technical corrections or 

fix grammatical errors, prior to posting on the Internet.   

Parents and students should be aware that it is the ultimate responsibility of the student to monitor 

his/her own access both on and off school property, and to use sound judgment across all 

technology areas, including but not limited to the Internet and G Suite for Education™ program. 

Students have the responsibility for their own actions while using district owned or personal 

devices both on and off school property. If proper use is not maintained then sanctions may be 

applied.  

  

Student Mobile Devices  

When deemed permissible by school staff, students may bring personal mobile devices to school 

for educational uses only. In such cases the use of these devices will comply with all other 

guidelines listed in this document. Such devices may only be used in school with specific 

permission from school staff.  
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In all cases instructional technology is to be used for educational purposes only. Any use that does 

not comply with the guidelines above is a violation of this policy.  

The Hendrick Hudson School District considers any violation of appropriate use principles or 

obligations to be a serious offense. The District reserves the right to monitor, copy, examine and 

delete any files or information on the network that may suggest that a student is using school 

instructional technology tools inappropriately. Students should have no expectation of privacy 

when using electronic means of communication or information storage.   

Instructional technology tool use privileges may be suspend prior to and during a formal 

investigation and decision regarding suspected violations of this policy. Violators are subject to 

disciplinary action by school officials that may include, but are not limited to:  

• Parental notification of inappropriate use  

• Suspension of technology privileges and/or network access  

• Use of the district instructional technology tools under direct supervision  

• In or out-of-school suspension  

• Legal action by authorities  
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XIV. Related Policies and Regulations  

5310 STUDENT DISCIPLINE POLICY  

The Board of Education (the “Board”) believes that each student can reasonably be expected to be 

responsible for his or her own behavior. The Board expects that all students will conduct 

themselves properly at all times, as representatives of the Hendrick Hudson Central School District 

and as members of this community. The Board is committed to maintaining civility and public 

order on school property and during school-sponsored events whether conducted on or off District 

property. It is also committed to protecting learning, freedom of speech, a free exchange of ideas 

and peaceful assembly.  

The district administration shall develop and disseminate rules of conduct, focusing on personal 

safety and respect for the rights and property of others, during school-sponsored events, and 

whether conducted on or off District property. Students who fail to meet this expected degree of 

responsibility and violate the Code of Conduct may be subject to appropriate disciplinary action 

and more regulated supervision.  

The school disciplinary code and all penalties shall apply to conduct off school grounds that may 

endanger the health or safety of pupils within the educational system or adversely affect the 

educative process. If the District receives notice that a student has engaged in such off campus 

misconduct, the student’s building principal or his/her designee shall make an investigation of the 

incident to determine whether there has been a violation of the Code of Conduct and whether this 

alleged violation endangers the health or safety of pupils within the educational system or 

adversely affect the educative process. If so, the student may be subject to the discipline 

procedures set forth in the Code of Conduct and this Policy.  

Any teacher, administrator, Board member, parent or community member has a right to / is 

encouraged to report any violation of the student disciplinary code to building administration. 

Indeed, students, and administrators have an affirmative obligation to report such violation when 

they occur on school property during school hours and during school-sponsored events whether 

conducted on or off District property. Building administration or other designated district 

official(s) will make an investigation of the charges. Such an investigation may include 

conferences with the complainant, student, parents, teachers, other student service personnel, or 

others as is appropriate for the early identification and resolution of suspected discipline problems. 

They may then institute a disciplinary proceeding based on the outcome of the investigation.  

Any student who participates in extra-curricular activities and whose behavior violates the Code of 

Conduct and/or the Athletic Code of Responsibility, whether such behavior occurs on or off of 

school property and at any time during the entire calendar year, may be disciplined pursuant to the 

procedures and consequences set forth in the Code and where applicable, the rules and or 

regulations governing such extra-curricular activity (i.e. the Athletic Code of Responsibility).  

Discipline is most effective when it deals directly with the problem at the time and place it occurs, 

and in a way that is viewed as fair and impartial by the student. Therefore, before seeking outside 

assistance, teachers will first use all their resources to create a change of behavior in the classroom. 

When the teacher has made every effort to bring about positive behavioral change, and has been 
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unsuccessful, the teacher will bring the matter to the attention of the building administration. Once 

done, the teacher and Building Principal will develop a strategy for dealing with the problem.  

  

A student identified as having a disability shall not be disciplined until the procedures set forth in 

the Code of Conduct for disciplining such students have been followed. The same provision 

extends for students suspected of having a disability for discipline purposes in accordance with the 

Individuals with Disabilities Act. Any question relating to the discipline of such student(s) will be 

referred to the Committee on Special Education and the student’s building principal.  

The Board recognizes the importance of training in support of this policy and the Superintendent 

shall be responsible for implementing an appropriate in-service program developed in consultation 

with the administrators, teaching staff and parents.  

Pupil service personnel, administrators, teachers, counselors and others will report students to the 

building principal when they believe a student presents a discipline problem. The principal or other 

designated individual (the “investigator”) will conduct an investigation of the reports. Such 

investigations may include conferences with the complainant, student, parent, teachers, other pupil 

service personnel or others as the investigator deems appropriate for the early identification and 

resolution of the suspected problem. If the investigator suspects that the problem may be related to 

a disability (whether or not the student is currently classified), she or he will follow the necessary 

procedures relating to the discipline of students with disabilities and students presumed to have a 

disability for discipline purposes, as prescribed in the Code of Conduct. In the case of students 

suspected of having a disability who are not classified, the investigator shall also follow the 

necessary and proper procedures for making a referral to the Committee on Special Education. 

Disciplinary action, when necessary, will be firm, fair and consistent in order to be most effective 

in changing behavior.  

Pursuant to Section 100.2 of the Commissioners’ regulations, such action will be appropriate to the 

seriousness of the offense. Extreme penalties (e.g. a one-year suspension) will not be assigned 

without first reviewing the student’s anecdotal record, disciplinary records and considering the 

circumstances which led to the improper behavior.  

This policy, the Code of Conduct, and the Board’s rules and regulations for the maintenance of 

public order on school property will be publicized and explained to all students and provided in 

writing to all parents on an annual basis.  

(Revised) First Reading: July 5, 2007  

Second Reading: July 25, 2007  

Approved: July 25, 2007  
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5311 STUDENT RIGHTS AND RESPONSIBILITIES  

The Board of Education’s goal is to provide an environment in which a student’s rights and 

freedoms are respected. The Board therefore assures students that they shall have all the rights 

afforded them by federal and state constitutions, statutes and regulations. The Board also 

recognizes all federal, state and local laws in connection with these rights, and reminds students 

that certain responsibilities accompany these rights.  

It shall be the right of each student:  

1. to have a safe, healthy, orderly and courteous school environment; to take part in all district 

activities on an equal basis regardless of race, gender, national origin, or disability;  

2. to attend school and participate in school programs unless suspended from instruction and 

participation;  

3. to have school rules and conditions available for review and, whenever necessary, and have an 

explanation by school personnel;  

4. to be safeguarded from any retaliatory behavior by other members of the school community;  

5. in all disciplinary matters, to have the opportunity to present his/her version of the facts and 

circumstances prior to the imposition of disciplinary sanctions to the professional staff member 

imposing such sanction;  

6. to be disciplined consistent with the District’s established Code of Conduct  

7. to be suspended from instruction only after his or her rights pursuant to Education Law Section 

3214 and established District policy have been observed; and  

8. to not submit to a survey, analysis, or evaluation that reveals information concerning:  

a. political affiliations;  

b. personal health problems potentially embarrassing to the student or his/her family;  

c. sexual behavior or attitudes;  

d. illegal or self-incrimination  

e. critical appraisals of other individuals with whom respondents have close family 

relationships;  

f. legally recognized privileged and comparable relationships, such as those of lawyers, 

physicians, and ministers; or  

g. income (other than that required by law to determine eligibility for participation in a 

program or for receiving financial assistance under such program); without the prior 

written consent of the student, if over 18 years of age, or without the prior written 

consent of the parent/guardian for those students under 18 years of age.  

However, such survey, analysis or evaluation may be conducted on a wholly voluntary basis, 

provided that the student and his/her parent/guardian have been notified of their rights and of their 

right to inspect all materials related to the above.   
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It shall be the responsibility of each student:  

1. to contribute to the maintenance of an environment that is conducive to learning and to show 

due respect to other persons and to property;  

2. to work to the best of his or her ability in all academic and extracurricular pursuits and strive 

toward the highest level of achievement possible;  

3. to conduct himself or herself as a representative of the District and as such hold himself or 

herself to the highest standards of conduct, demeanor, and sportsmanship, and accept 

responsibility for his or her actions at all times;  

4. to be familiar with and abide by all District policies, rules and regulations pertaining to student 

conduct;  

5. to report any activity that may lead to a dangerous situation and/or disciplinary procedures;  

6. to seek help in solving problems that may lead to a dangerous situation and/or disciplinary 

procedures;  

7. to make constructive contributions to the school, and to report fairly the circumstances of 

school-related issues;  

8. to be in regular attendance at school and in class;  

9. to dress in accordance with standards promulgated by the Board and the Superintendent;  

10. to abide by the District’s established Code of Conduct  

11. to abide by all Federal, State and local laws and regulations at all times.  

  

(Revised) First Reading: July 5, 2007  

Second Reading: July 25, 2007  

Approved: July 25, 2007  
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5160 STUDENT ATTENDANCE POLICY  

Objectives  

Hendrick Hudson believes that students’ active participation in school on a daily basis is critical 

to promoting academic achievement and social-emotional development resulting in the 

development of productive, committed citizens.  

The objectives of the Attendance Program include but are not limited to:  

• know the whereabouts of every student and verify each absence from school with 

parents/guardians  

• maintain a system of record keeping conforming to compulsory education law  

• analyze data for attendance patterns  

• develop intervention strategies to increase attendance  

• utilize the District’s average daily attendance to calculate State Aid  

Parents and guardians have the responsibility for ensuring that children attend school. Hendrick 

Hudson’s responsibility, through working with staff, students, parents and the community, is to 

create and maintain a positive school climate that stimulates academic performance.  

Strategies to Meet Objectives  

Maintain accurate record keeping by the teacher to record attendance, absence, tardiness or early 

departure of each student.  

Utilize data analysis for tracking individual student attendance.  

Utilize data analysis and group trends in student attendance problems.  

Based upon the attendance patterns, appropriate district and the building level staff will develop 

intervention strategies with designated personnel  

Excused and Unexcused Absences  

Based on our District’s education and community needs, values and priorities, the district has 

determined that absences, tardiness and early departures will be considered excused or unexcused 

according to the following standards:  

Excused: An absence, tardiness, or early departure may be excused if due to illness, bereavement, 

field trip, participation in school-sponsored activities, medical or clinical appointment, religious 

obligations/observances, family emergency, legal appointment, approved college visits, approved 

cooperative work programs or military obligations.  

Unexcused: An absence, tardiness or early departure is considered unexcused if the reason for the 

lack of attendance does not fall into the above categories.  

Removing children from school for family vacations can have serious implications on the 

educational progress of the child.  
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Each absence, tardiness and early departure shall be accounted for by the designated school 

attendance personnel in the register of attendance and shall be entered as excused or unexcused. It 

is the responsibility of the parents or persons in parental relation of the pupil to notify the office by 

telephone on the morning of the absence or tardiness or at the time of early departure as to the 

reason for such absence, tardiness or early departure. Any parent notification received more than 

24 hours after the absence; tardiness or early departure will not be considered as a reason for an 

excused absence.  

It shall be the student's responsibility to obtain all make-up work from his or her teacher(s) 

immediately upon the student's return to school, and all make-up work shall be submitted within 3 

days after the excused absence to be reviewed by the teacher.  

Record Keeping/Data Collection  

The record of each student’s presence, absence, tardiness and early departure shall be kept in a 

register of attendance in a manner consistent with Commissioner’s Regulations.  

The building principal in conjunction with his/her staff will clearly define what constitutes a tardy 

and at what point during a class period the student will be considered absent rather than tardy. This 

work shall be completed and publicized to each student and their family in September of each 

school year and reviewed annually.  

When attendance is taken the following information must be recorded: student presence, absence, 

tardiness and early departure; this applies immediately to both daily attendance and the period-by-

period attendance, which will commence July 1, 2003 (at the middle and high school level).  

The district will maintain a system to code each student absence, tardy or early departure. The 

absence, tardy, or early departure should be coded with the district’s code for the specific absence 

within a specified time, with this information communicated with appropriate staff, parent and 

student. At the middle school and high school, each student’s presence or absence shall be 

recorded after the taking of attendance no later than two class periods following a class. In the 

event that a student at any instructional level arrives late for, or departs early from scheduled 

instruction, such tardiness or early departure shall be recorded as excused or unexcused.  

A district record shall be kept of each scheduled day of instruction during which the school is 

closed for all or part of the day because of extraordinary circumstances.  

At the conclusion of every three class periods or school day, all attendance information shall be 

compiled and provided to the designated school personnel responsible for attendance.  

The nature of the absence, tardiness or early departure shall be coded on a student’s record in 

accordance with the District and building procedures in a timely manner.  

Student Attendance/Course Credit  

Insufficient attendance, including excused and unexcused absences, may result in denial of course 

credit.  
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The underlying rationale for an attendance policy that denies course credit for non-attendance is 

based on recognition of the vital role classroom attendance and participation plays in academic 

achievement.  

In order for a student in the high school or middle school to receive credit for a course, it is 

important that the student attend regular class meetings. At the High school, for a full-year course, 

20 absences, not including school related activities such as appointments with school staff, school 

sanctioned activities that occur on or off school grounds, may result in a loss of credit. For a half 

year course, 10 absences may result in a loss of credit. The building principal will authorize loss of 

credit due to absences. An appeal by the student or his parents may be made to the principal.  

At the middle school 20 absences (or the proportional number of classes scheduled less than a full 

year) may result in a student being denied promotion to the next grade in a class or classes. The 

building principal will authorize loss of credit due to absences.  

Any pupil absence that is both properly excused and for which the student has performed any 

assigned make- up work shall be taken under consideration for the purpose of determining the 

student's eligibility for course credit under this policy.  

Notice to the pupil's parents or persons in parental relation regarding absences and the potential for 

denial of course credit and strategies that shall be employed in the high school and middle school 

prior to the denial of course credit to the pupil for insufficient attendance shall be as follows:  

a) On the 5th absence from a class, 3rd in a half-year course, the teacher shall speak to the student 

and notify in writing the guidance office and the principal, who shall then notify through the 

most appropriate means, the parents or persons in parental relation of the class and the number 

of absences.  

b) On the 10th absence, 5th in a half-year course, the teacher shall speak to the student, and notify 

the principal in writing, who shall then send a letter home, advising the parents or persons in 

parental relation of the class and the number of absences. The principal or his/her designate 

shall also meet with the student, the student's parents or persons in parental relation, and the 

student's teacher or teachers.  

c) On the 15th absence, 7th in a half-year course, the teacher shall speak to the student, and notify 

the principal in writing, who shall then send a letter home, advising the parents or persons in 

parental relation of the class and the number of absences. The principal or his/her designate 

shall also meet with the student, the student's parents or persons in parental relation, and the 

student's teacher or teachers.  

d) On the 20th absence, 10th in a half-year course, the student shall receive no credit for the 

course. The principal or his/her designate shall so notify the student's parents or persons in 

parental relation by letter. The student shall have a right to appeal the loss of credit to the 

principal, who may consider the reasons for the absences as well as other circumstances. The 

principal’s decision is final.  

e) Denial of credit will be assigned zero "0" as a grade  

f) Excessive absences may eliminate students' opportunity to attend summer school.  
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In school suspension, for which the student is doing work related to his or her particular classes, 

and out-of- school suspension, where the student takes advantage of alternate educational services 

provided by the District, shall not count as absences from class under this section of the policy.  

Incentives/Sanctions  

The Board of Education recognizes that pupil attendance may be positively affected by the use of 

incentives to encourage pupil attendance and disciplinary sanctions to discourage unexcused pupil 

absences, tardiness and early departures from school.  

In this regard, each school shall make available to pupils the following incentives to promote pupil 

attendance:  

• comments on school report card  

• annual award for perfect attendance  

• other appropriate rewards as determined by each school building  

Where it is determined by the school that disciplinary sanctions are necessary to discourage a 

specific instance of an unexcused pupil absence, tardiness or early departure or a pattern of 

unexcused absences, tardiness or early departures by a pupil, the following sanctions shall be 

available for use by the school:  

• lunch/after-school detention  

• in-school suspension  

• other appropriate sanctions as determined by each school building  

Description of Parental Notice  

Copies of the District’s Comprehensive Student Attendance Policy will be made available to 

parents/guardians and provided to students at the beginning of each school year or at the time of 

enrollment in the District.  

Copies of the Attendance Policy will be included annually in the District Calendar and the Code of 

Conduct booklet and other appropriate publications.  

When excessive absences or an absence attendance pattern occurs, the building principal or his/her 

designate will notify the parent/guardian of the student’s absence, tardiness, or early departures. A 

parent/guardian may request a building level review of their child’s attendance record  

Intervention Strategies  

The Board of Education understands that in order to increase overall District attendance and pupil 

attendance in each school building, it is important to develop a process by which teachers and 

other school employees can readily identify patterns of unexcused pupil absence, tardiness or early 

departure and can employ specific intervention strategies in an attempt to change such patterns.  

On the building level appropriate personnel will be involved in ongoing procedures to:  

• Identify attendance patterns  

• Contact parent and work proactively to remedy any attendance problems  
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• Contact the appropriate staff most knowledgeable with the pattern of the individual student  

• Schedule meeting(s) of appropriate staff, parents and students to address attendance 

problems  

• Discuss strategies to directly intervene with the attendance pattern  

• Implement changes, as approved by appropriate administration and in line with current 

policy  

• Utilize appropriate District and/or community resources to address and help remedies 

student unexcused absences, tardiness or early departures  

The Board of Education shall promote community awareness of this District comprehensive 

attendance policy by providing a plain language summary of the policy to the parents or persons in 

parental relation to students at the beginning of each school year and taking such other steps 

deemed necessary to promote the understanding of such policy by students and their parents or 

persons in parental relations. Copies of the complete comprehensive attendance policy shall be 

available in the District central office and in each school building and will be provided to any 

member of the community upon request.  

Person(s) Responsible  

The principal of each school building shall be charged by the Board of Education to be the person 

responsible for reviewing pupil attendance records and initiating appropriate actions at the building 

level to address unexcused pupil absence, tardiness and early departure consistent with the 

comprehensive attendance policy of the District.  

Annual Review of Policy by the Board  

The Board of Education may review the District pupil attendance and the pupil attendance records 

for each school building. Should such records demonstrate a decline in pupil attendance, the Board 

shall have the opportunity to amend the comprehensive attendance policy and make any revisions 

to the plan deemed necessary to improve pupil attendance. Any such amendment to the 

comprehensive attendance policy shall be provided in writing to each staff member no later than 

the first Monday of the next month or the first staff meeting of the year (whichever occurs first) 

after adoption of the amendment by the Board.   
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5312.2 DANGEROUS WEAPONS IN SCHOOL  

No student shall have in his or her possession upon school premises any rifle, shotgun, pistol, 

revolver, other firearm, knives, dangerous chemical, explosives, or any object which is not 

necessary for school activities and which could be used as a weapon. A weapon is defined as any 

instrument capable of firing a projectile, the frame or receiver of any such weapon, firearm muffler 

or silencer, any explosive device, or any other instrument capable of inflicting bodily harm.  

In accordance with the Gun-Free Schools Act of 1994, a student found guilty of bringing a firearm, 

as defined in federal law, onto school property after a hearing has been provided pursuant to 

section 3214 of the Education Law will be subject to a least a one- year suspension from school. 

However, after this penalty has been determined, the Superintendent of schools will review the 

penalty and may modify such suspension on a case-by-case basis. If the Superintendent believes a 

one-year suspension penalty to be excessive, he/she may modify the penalty based on criteria 

including but not limited to:  

1. the age of the student;  

2. the student's grade in school;  

3. the student's prior disciplinary record;  

4. the superintendent's belief that other forms of discipline may be more effective;  

5. input from parents, teachers and/or others; and  

6. other extenuating circumstances  

New York State Peace Officers and Police Officers are the only people permitted on school 

property to have a weapon in their possession.  

This policy shall be interpreted and enforced consistent with applicable law, including the 

Individuals with Disabilities Education Act  

  

Adoption Date:  August 24, 1994  
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5181 CLOSED CAMPUS  

The Board of Education places its highest priority on providing educational opportunities and a 

safe environment for its students. In order to ensure a safe educational environment, all students 

must remain on campus during school hours unless they have prior approval from both an 

administrator and their parent/guardian to leave the building.  

Infraction of this rule will result in disciplinary consequences as set forth in the Student Code of 

Conduct.  

 

Ref: Board Policy 5454—Student Automobile Use  

 

   

     



54  

  

 

5454 STUDENT AUTOMOBILE USE  

No student shall drive or be a passenger in a motor vehicle during school hours unless specific 

permission is granted by the principal or his/her designee for an acceptable reason (for example, 

medical appointment).  

Only students who have been issued permits will be allowed to park in school assigned parking 

areas. All other students’ cars will be towed at the owner’s expense.  

 

Ref: Board Policy 5181 - Closed Campus  
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8135.1  USE OF SURVEILLANCE CAMERAS IN THE SCHOOL DISTRICT  

The Board of Education recognizes its responsibility to promote and foster school safety and 

ensure a safe and effective learning environment. After having carefully considered and balanced 

the rights of privacy with the District’s duty to promote discipline, health, welfare and safety of 

staff and students, as well as that of the general public who has occasion to use school facilities, 

the Board supports the use of surveillance cameras when necessary in its schools, its buses and/or 

on school grounds. District surveillance cameras will only be utilized in public areas where there is 

no “reasonable expectation of privacy.” Audio recordings shall not be utilized by the School 

District officials; such prohibition does not preclude the use of audio recordings by law 

enforcement officials in accordance with their official duties and/or as otherwise authorized by 

law.  

To further the Board’s objective, the School District’s District-wide Safety team shall meet as 

appropriate and/or deemed necessary to develop, implement and review District and building level 

safety practices. The Team shall also make recommendation to the Superintendent regarding the 

implementation and use of surveillance cameras as authorized by the Board of Education. The 

Superintendent shall retain final decision-making authority regarding the recommendations of the 

Safety Team; and he/she shall notify the Board as to the procedures to be implemented with regard 

to the use of surveillance cameras by the School District.  

In determining the most appropriate use and implementation of surveillance cameras in the 

schools, school buses and/or on school grounds, the District-wide Safety Team’s recommendation 

will be guided by, at a minimum, the following considerations:  

a) Demonstrated need for the device at designated locations;  

b) Appropriateness and effectiveness of proposed protocol;  

c) The use of additional, less intrusive, means to further address the issue of school safety (e.g., 

restricted access to buildings, use of pass cards or identification badges, increased lighting, 

alarms); d) Right to privacy and other legal considerations (which should be referred to the 

School Attorney for review and compliance with applicable laws and regulations); and  

e) Expense involved to install and maintain the use of surveillance cameras at designated locations, 

including school buses and/or on school grounds.  

Any recording used for surveillance purposes in school buildings, school buses and/or on school 

property, shall be the sole property of the District; and the Superintendent or his/her designee will 

be the custodian of such recordings. All recordings will be stored in their original form and secured 

to avoid tampering and ensure confidentiality in accordance with applicable laws and regulations.  

Requests for viewing a recording must be made in writing, consistent with all State and Federal 

regulations; to the Superintendent or his/her designee and the recording will be released if the 

request is granted. Such viewing must occur in the presence of the District’s designated custodian 

of the recording. After three months of no such request, the recordings will be destroyed. Under no 

circumstances will the District’s recording be duplicated and/or removed from District premises 

unless in accordance with a court order and/or subpoena.    
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0120 DIGNITY FOR ALL STUDENTS ACT  

The Board of Education recognizes that learning environments that are safe and supportive can 

increase student attendance and improve academic achievement. A student’s ability to learn and 

achieve high academic standards, and a school’s ability to educate students, is compromised by 

incidents of discrimination or harassment, including but not limited to bullying, taunting and 

intimidation. Therefore, in accordance with the Dignity for All Students Act, Education Law, 

Article 2, the District will strive to create an environment free of discrimination and harassment 

and will foster civility in the schools to prevent and prohibit conduct which is inconsistent with the 

District’s education mission.  

The District condemns and prohibits all forms of discrimination and harassment of students, 

including, but not limited to, actual or perceived race, color, weight, national origin, ethnic group, 

religion, religious practice, disability, sexual orientation, gender, or sex committed by school 

employees or students on school property and at school-sponsored activities and events that take 

place at locations off school property. In addition, any act of discrimination or harassment, outside 

of school sponsored events, which can reasonably be expected to materially and substantially 

disrupt the education process may be subject to discipline.  

Dignity Act Coordinator  

At least one (1) employee at every school shall be designated as the Dignity Act Coordinator(s). 

The Dignity Act Coordinator(s) will be thoroughly trained to handle human relations in the areas 

of race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual 

orientation, gender (identity or expression) and sex. The Board of Education shall appoint the 

Dignity Act Coordinator(s) and share the name(s) and contact information with all school 

personnel, students, and parents/persons in parental relation.  

If a Dignity Act Coordinator vacates his/her position, another school employee shall immediately 

be designated for an interim appointment as Coordinator, pending approval from the Board of 

Education, within thirty (30) days of the date the position was vacated. In the event a Coordinator 

is unable to perform the duties of the position for an extended period of time, another school 

employee shall immediately be designated for an interim appointment as Coordinator, pending 

return of the previous Coordinator to the position.  

Training  

Training will be provided each school year for all District employees in conjunction with existing 

professional development training to raise staff awareness and sensitivity of harassment and 

discrimination directed at students that are committed by students or students or school employees 

on school property or at a school function. Training will include ways to promote a supportive 

school environment that is free from discrimination and harassment, emphasize positive relations, 

and demonstrate prevention and intervention techniques to assist employees in recognizing and 

responding to harassment and discrimination, as well as ensuring the safety of the victims.  

Instruction in grades Kindergarten through 12 shall include a component on civility, citizenship 

and character education. Such component shall instruct students on the principles of honesty, 

tolerance, personal responsibility, respect for others, observance of laws and rules, courtesy, 

dignity and other traits which will enhance the quality of their experiences in, and contributions to, 
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the community. For the purposes of this policy, “tolerance,” “respect for others” and “dignity” 

shall include awareness and sensitivity to discrimination or harassment and civility in the relations 

of people of different races, weights, national origins, ethnic groups, religious practices, mental or 

physical abilities, sexual orientations, genders or sexes.  

Rules against discrimination and harassment will be included in the Code of Conduct, publicized 

District wide and disseminated to all staff and parents. An age-appropriate summary shall be 

distributed to all students at a school assembly at the beginning of each school year.  

Reports and Investigations of Discrimination and Harassment  

The District will investigate all complaints of harassment and discrimination, either formal or 

informal, and take prompt corrective measures, as necessary. Complaints will be investigated in 

accordance with applicable policies and regulations. If, after an appropriate investigation, the 

District finds that this policy has been violated, corrective action will be taken in accordance with 

District policies and regulations, the Code of conduct, and all appropriate federal or state laws.  

The District will annually report material incidents of discrimination and harassment to the State 

Education Department as part of the Uniform Violent and Disruptive Incident Reporting System 

(VADIR).  

Prohibition of Retaliatory Behavior (Commonly Known as “Whistle-Blower” Protection)  

Any person who has reasonable cause to suspect that a student has been subjected to 

discrimination or harassment by an employee or student, on school grounds or at a school function, 

who acts reasonably and in good faith and reports such information to school officials or law 

enforcement authorities, shall have immunity from any civil liability that may arise from making 

such report. The Board prohibits any retaliatory behavior directed at complainants, victims, 

witnesses and/or any other individuals who participated in the investigation of a complaint of 

discrimination or harassment.  

Policy References:  

Education Law Sections 10-18 and 801-a  

8 New York Code of Rules and Regulations (NYCRR) Section 100.2(1)(2)  

0100 Equal Opportunity  

0115 Anti-Bullying and Harassment  

1240 Visitors to the Schools  

1525 Board Position on the Issue of Civility in the Disposition of Public School Business  

5020.1 Sexual Harassment  

5020.2 Racial Harassment   

Adoption Date: 6/13/2012    
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5020.1 SEXUAL HARASSMENT  

The Board of Education recognizes that sexual harassment of students and staff is one of the forms 

of discrimination that is abusive and illegal behavior which harms victims and negatively impacts 

the school culture by creating an environment of fear, distrust, intimidation and intolerance. The 

Board further recognizes that preventing and remedying sexual harassment in schools is essential 

to ensure a healthy, nondiscriminatory environment in which students can learn and employees can 

work productively.  

The Board is committed to providing an educational and working environment that promotes 

respect, dignity and equality and that is free from all forms of sexual harassment. To this end, the 

Board condemns and strictly prohibits all forms of sexual harassment on school grounds, school 

buses and at all school-sponsored activities, programs and events including those that take place at 

locations outside the district.  

It shall be a violation of this policy for any student, employee or third party (school visitor, vendor, 

etc.) to sexually harass any student or employee.  

In order for the Board to effectively enforce this policy and to take prompt corrective measures, it 

is essential that all victims of sexual harassment and persons with knowledge of sexual harassment 

report the harassment immediately. The district will promptly investigate all complaints of sexual 

harassment, either formal or informal, verbal or written. All complaints will be treated in a 

confidential manner consistent with the law. Limited disclosure may be necessary to complete a 

thorough investigation.  

If, after appropriate investigation, the district finds that a student, an employee or a third party has 

violated this policy, prompt corrective action will be taken in accordance with the applicable 

collective bargaining agreement, district policy and state law.  

All complainants and those who participate in the investigation of a complaint of sexual 

harassment have the right to be free from retaliation of any kind.  

The Superintendent of Schools is directed to develop and implement regulations for reporting, 

investigating and remedying allegations of sexual harassment. These regulations are to be attached 

to this policy. In addition, training programs shall be established for students and employees to 

raise awareness of the issues surrounding sexual harassment and to implement preventative 

measures to help reduce incidents of sexual harassment.  

A committee of administrators and teachers, in consultation with parents, students and the school 

attorney shall be convened annually to review this policy’s effectiveness and compliance with 

applicable state and federal law, and to recommend revisions to Board.  

Adopted 11/8/00  

Adopted: December 13, 1995   
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 5020.2  RACIAL HARASSMENT OF STUDENTS  

The Board of Education is committed to safeguarding the rights of all students within the school 

district to learn in an environment that is free from racial discrimination, (for simplicity, the term 

race is used throughout this policy to refer to all forms of discrimination prohibited by federal 

discrimination laws, including race, color and national origin) including racial harassment. The 

Board recognizes that racial harassment of students can originate from a person of the same or 

different race of the victim including peers, employees, board members, vendors, contractors or 

visitors on school grounds or at school-sponsored activities.  

Racial harassment of students consists of different treatment on the basis of race and is recognized 

in two different forms.  

1. When the district’s employees or agents, acting within the scope of official duties, treat a 

student differently than other students solely on the basis of race; or  

2. When the education environment is not kept free from discrimination because the harassing 

conduct is so severe, pervasive or persistent that it interferes with or limits the ability of a student 

to participate in or benefit from the services, activities or privileges provided.  

The Board also prohibits any retaliatory behavior against complainants or any witnesses. Any 

students who believes that he/she has been subject to racial harassment should report the alleged 

misconduct immediately, pursuant to 5020.2-R, so that appropriate action is taken at once. The 

complainant shall not be discouraged from reporting an incident of alleged racial harassment. In 

the absence of a victim’s complaint, the Board, upon learning of, or having reason to suspect the 

occurrence of any racial harassment, will ensure that an investigation is promptly commenced by 

appropriate individuals.  

The Superintendent of Schools is directed to develop and implement specific procedures on 

reporting, investigating and remedying allegations of racial harassment. Such procedures are to be 

consistent with any applicable provisions contained in the district’s policy manual, collective 

bargaining agreements, the tenure laws as well as other federal and state laws on racial harassment. 

Training programs shall be established for students and employees to raise awareness of the issues 

surrounding racial harassment and to implement preventative measures to help reduce incidents of 

racial harassment.  

Adopted 11-8-00  
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ATHLETIC HANDBOOK  

The Hendrick Hudson School District recognizes and supports the importance of a quality 

interscholastic athletic program. It is our mission to foster the quest for excellence by creating an 

educational and competitive experience within an atmosphere of sportsmanship. Our programs will 

develop individual and team potential by promoting high standards of competence, character, 

civility, and citizenship.  

Lessons learned through athletic participation in organized sports programs are the elements of the 

education process. It is the uniqueness of sports competition that provides completeness to the 

many virtues we aspire to in schooling our children.  

Hard work, dedication, cooperation, respect, teamwork, and sportsmanship are words that embody 

the benefits and value of participating in sports programs. To reach high standards of excellence, it 

is essential to work together toward a common goal. Our goal is to ensure that the student athletes, 

families, schools and communities continue to experience quality, productive and enjoyable 

athletic opportunities.  

BOCES Website  

The Section 1 BOCES Athletic Website can be a valuable tool for all members of our community.  

This website should be used to view current, and up to date, schedules of all of our teams.  

Directions to all of our opposing schools can be found on this website as well. The Hendrick 

Hudson Athletic Department encourages the use of this website as a means of providing up to date 

information to our community.  

The site can be accessed at: http:\\www.swboces.org/athletics  

Philosophy by Sport Level  

Varsity  

The varsity level of interscholastic athletic competition is the culmination of the high school 

athletic program. Normally, seniors and juniors make up the majority of the roster, however, gifted 

sophomores and sometimes freshman may be included. It is also possible for a 7th or 8th grader, 

who has met selection classification requirements to be included on a varsity roster. This occurs 

more in sports commonly classified as “individual” (track, swimming, golf, etc.) team play. 

Sportsmanship, individual physical ability, motivation and mental attitude are very important 

aspects of competition at this level, while contest participation over the course of the season is 

desirable, a specific amount of playing time is never guaranteed. It is vital that each team member 

have a role and know its importance. Preparing to win and striving for victory in each contest are 

worthy goals of a varsity level team. The varsity coach is the leader of his/her sport program and is 

responsible for communication and system development among each level.  

Freshmen & Junior Varsity (JV)  

This program is intended for those who display the potential of continued development into 

productive varsity level performers. Team membership varies according to the structure of each 

sport, but sophomores and freshman occupy the majority of the roster positions. In certain 

situations, juniors who are expected to make contributions at the varsity level will be considered 
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for JV participation. Also 7th and 8th graders who have satisfied all selection classification 

requirements may be included. At this level, increased emphasis is placed upon elements and 

strategies of team play, physical conditioning, refinement of fundamental skills and socioemotional 

development. The JV program works towards achieving a balance between continued team and 

player development and striving for victory. The outcome of the contest becomes a consideration 

at this level. An attempt will be made to play all participants, however, equal playing time is never 

guaranteed nor is it required. With the goal of becoming a varsity athlete clearly in sight, a high 

level of dedication and commitment is expected at the junior varsity and freshman level.  

Modified (Grade 7 &8)  

We have a wide variety of programs for students in the 7th and 8th grades between the ages of 12 

to 15. A student reaching age 16 during a sport season may complete that season and must play 

freshman, junior varsity or varsity the next sport season. Sport activities offered are determined by 

existence of leagues, student interest, and relationship to the high school program and board 

approval. At this level the focus is on learning athletic skills and game rules, fundamentals of team 

play, socio-emotional growth, physiologically appropriate demands on the adolescent body and 

healthy competition. This program is designed to offer students the opportunity to engage in a 

more highly organized competitive experience than what is found in intramural or recreation 

programs, but not as involved as those found in varsity or junior varsity interscholastic 

competition. An attempt will be made to give all members meaningful contest participation over 

the course of a season.  

Playing Time  

A student athlete who has enjoyed success in his/her sport in outside programs may experience 

difficulty accepting a team role that does not include large amounts of playing time. Playing time 

is based on several factors and is part of the coach’s responsibility. Sulking, complaining or 

creating an uncomfortable environment for your teammates and coach is not the answer. If a 

student athlete is unhappy with the amount of playing time he/she is receiving it is recommended 

that the athlete request a private meeting with the coach to address the situation. In athletics, as 

well as in life, each individual has a role to play and each role is valuable.  

Sign Up Process for High School Sports  

Approximate starting dates for high school sports:  

• Fall Season- Third Week of August  

• Winter Season- Second Week of November  

• Spring Season- Second Week of March  

All starting dates for high school sports are always on school calendar. The sign up process for 

each season begins 30 days prior to the starting date. Each student athlete must have the following:  

1. An approved physical by either personal physician or school physician. Physicals are valid for 

one year.  

2. Parent Pre-Participation form filled out and approved by high school nurse. This paperwork is 

returned to the high school nurse.  
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Sign Up Process for Middle School Sports  

Approximate starting dates for middle school sports:  

• Fall Season- Football is first day of school; all other sports are first Monday that school is 

open  

• Winter Season- Fourth Week of November  

• Spring Season- Fourth Week of March  

All starting dates for middle school sports are always on the school calendar. The sign up process 

for each season begins 30 days prior to the starting date. Each student-athlete must have the 

following:  

1. An approved physical by either personal physician or school physician. Physicals are valid for 

one year.  

2. Parent Pre-Participation form filled out and approved by middle school nurse. This paperwork 

is returned to the middle school nurse.   

Tryout Procedures for Athletic Teams  

The athletic department is sensitive to the needs of the athletes during the tryout period. It is the 

school’s desire to see that, as many student-athletes as possible are involved in the program during 

the athletic season.  

Unfortunately, due to the facility space, time constraints, equipment and additional factors, 

limitations are placed on the sizes of teams for each individual sport.  

The athletic department recognizes these concerns and is striving to maximize the options 

available for student athletes in the athletic arena as participants or supporters of the program.  

1. Choosing the members of the various athletic teams is the responsibility of the coach.  

2. Before tryouts begin, coaches will provide team information to all candidates. Such 

information shall include:  

a. Length of tryout period.  

b. Objectives used to select the members of the team.  

c. Number of positions that will be selected and criteria involved in selection- positions 

needed, etc.  

d. Distribution of practice and competition schedule. The coach will explain the commitment 

necessary to join the team.  

e. Clear notification that tryouts are based on the performance during the selection period. 

Tryouts are not based on summer participation or coaching camps the athletes participated 

in, previous to selections.  

3. Lower level coaches will follow the criteria for selection that have been established for the 

particular sport.  

4. When lowering the numbers on teams becomes a necessity, a coach will do the following:  
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a. Not post rosters of team membership. Each coach will meet with each candidate 

individually to discuss strengths, weaknesses, and squad membership or reason for 

nonmembership.  

b. Coach will discuss options or alternatives for those individuals who do not make the  

team. Such alternatives could include participation on a non-cut sport or a manager position 

on the team.  

Athletic Offerings  

Fall  
 

Football         Varsity, JV, Modified  

Boys’ Soccer        Varsity, JV, Modified  

Girls’ Soccer       Varsity, JV, Modified  

Field Hockey       Varsity, JV, Modified  

Volleyball          Varsity, JV, and Modified  

Cheerleading   Varsity and JV  

Boys/Girls Cross Country   Varsity and Modified  

Girls Tennis        Varsity  

Girls Swimming     

Winter  

Varsity Merged Team with Croton with Croton host school  

Boys Basketball       Varsity, JV, Freshman and Modified  

Girls Basketball       Varsity, JV, and Modified  

Wrestling         Varsity, JV, and Modified  

Boys/Girls Track     Varsity and Modified  

Cheerleading  Varsity and JV  

Bowling - Boys/Girls      Varsity  

Skiing- Boys/Girls       

Boys Swimming 

Ice Hockey 

Gymnastics 

Spring  

Varsity 

 

Varsity  

 

Varsity 

 

Varsity 

 

 

Baseball           Varsity, JV, Freshman, and Modified  
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Softball          Varsity, JV and Modified  

Boys’ Lacrosse       Varsity, JV and Modified  

Girls’ Lacrosse     Varsity, JV and Modified  

Boys/Girls Track     Varsity and Modified  

Boys Tennis         Varsity     

Golf           Varsity         
 

Unified Basketball  Varsity  *As of July 2019 

 

New York State Public High School (NYSPHSAA) Sportsmanship Philosophy and Code of 

Conduct  

 Philosophy  

1. We believe that interscholastic athletics are an important part of education and support the 

ideals and values embodied in good sportsmanship.  

2. We believe that sportsmanlike behavior is essential if interscholastic competition is to 

contribute usefully and constructively to the broad goals of education and to the quality of life of 

those involved.  

3. We pledge ourselves individually and collectively to encourage and support the 

development and maintenance of a sportsmanlike atmosphere for athletic competition.  

Code of Conduct  

1. A genuine interest in and enjoyment of interscholastic competition requires conduct that 

reflects the understanding that contests are part of an overall school’s program and are intended to 

be enjoyed. Behavior that reflects a winning-at-all-costs attitude violates this standard.  

2. Interscholastic competition provides valuable lessons and learning experiences that are not 

possible in the regular classroom. All involved must support the need to develop the ability to 

compete with enthusiasm and to accept winning with grace and losing with dignity.  

3. Coaches, players, and fans should know that participation is an honor and a privilege that 

requires them to conduct themselves in a manner that brings honor and pride to their school and 

community.  

4. Respect for the cultural and ethnic diversity of one’s opponents, their school and 

community is a fundamental  

Coaches Responsibilities  

The coaches’ responsibilities extend beyond knowledge of athletics and reaches into the life of 

each of his or her players. It is one of the most important responsibilities in the school and involves 

the same level commitment that coaches expect of their players. Mutual respect and team 
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membership are to be expected equally of player and coach and, for the coach, involve the 

following responsibilities:   

• Holding regular practice sessions, including Saturdays and Vacation Days at JV and 

Varsity Level  

• On time for games and practices  

• Handling equipment  

• Cooperation in the use of the facilities  

• Supervision of personnel and facilities  

• Following of Athletic Handbook  

• Knowledge of rules  

• Implementation of strategies  

• Providing sound offensive and defensive principles  

• Thorough understanding of opponents  

• Attend Clinics  

• Read articles and books in field  

• Communicate with Athletic Office  

• Understand the need of the individual  

• Develop positive rapport with team  

• Demonstrate proper motivational skills  

• Proper ethics  

• Communication amongst staff  

• Organized Sequential Development of program  

• College Recruiting when applicable  

• Practice Organization  

• Proper Game procedures  

• Positive Community relationships  

Athlete’s Responsibility  

Individual and team success in sports results from commitment. The extent to which young 

athletes are able to make such commitments reflects their maturity as well as their dedication to 

family, friends, school, and team. The coach has made a similar commitment.  

1. To be a worthy representative of my teammates and coaches, abiding by school and 

community expectations and reflecting my team’s values of commitment and hard work.  

2. To maintain my health and fitness levels.  

3. To attend every practice unless excused by the coach.  

4. To understand that my future as a responsible adult relates more to my academic than my 

athletic activities.  

5. To accept the responsibilities of team membership: cooperation, support of my teammates, 

shared responsibilities, positive interaction, and mutual respect.  
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Parents Responsibility  

Cooperation among coaches, athletes, parents and school personnel is essential if students are to 

realize the values of athletic participation. Like coaches and athletes, parents must make 

commitments to the athletic program to assure such cooperation. As the parent, the responsibilities 

include:  

1. To acknowledge the ultimate authority of the coach in determining player selection, team 

strategy, playing time and other team related functions.  

2. To assure that my child will attend all scheduled practices and contests.  

3. To require my child to abide by the athletic departments code of conduct.  

4. To promote mature behavior from students and parents during athletic contests.  

5. To work closely with all school personnel to assure an appropriate academic as well as athletic 

experience for my child.  

Communication  

To follow the appropriate process for communicating a concern regarding a particular team, the 

coach of the team should always be the first person we contact with our concerns.  

1. Coach  

2. Athletic Director  

3. Principal  

4. Assistant Superintendent  

5. Superintendent  

Please be advised that anonymous phone calls and letters will not be addressed. Concerns 

regarding student athletes, parents, or coaches need to be addressed in a professional manner.  

Family Vacations  

When parents/guardians and student-athletes choose to take their family vacations during sport 

seasons, it must be understood that the time missed by the student athlete can affect team 

chemistry and personal conditioning. Student-athletes who miss practices or competition for any 

reason may have their position or playing time adjusted. Coaches shall make every effort to inform 

parents/guardians and student-athletes of the season’s schedule as far in advance as possible.  

Parents should be advised that fall high school sports start practice the 3rd week of August. Please 

communicate to the athletic office regarding the beginning dates for fall sports during the prior 

school year if you have questions.   
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Selection of Coaches  

1. Fall sport positions are posted in January, while Winter and Spring positions are posted in 

April.  

2. In reviewing applicants, the Athletic Director will:  

• Give preference to bargaining unit members of the HHEA who meet the qualifications for 

coaching when positions are open.  

• Continue bargaining unit member coaches of the HHEA who have received satisfactory 

coaching evaluations  

• Non-unit bargaining members who hold coaching positions, and have received satisfactory 

evaluations, will retain their position.  

• From May 15 to the start of school in the fall, the remaining openings are made available to 

non-unit bargaining members.  

• Interviews will be conducted for all non-unit members, or if two or more bargaining 

members are going up for the same position.   

Summary of Coaching Regulations  

Regardless of the experience or teaching certificates a person may have, State Education Law, 

Article (6), Section 3001b, requires that a person appointed as a coach of an interschool athletic 

team must hold valid first aid skills and knowledge certification (minimum of 12 hours initial 

training, valid for 3 years); and adult CPR certification (minimum of 4 hours training, valid for 2 

years). Training courses are conducted by the American Red Cross, American Heart Association, 

National Safety Council, and New York State Education Department approved agencies. First Aid 

and CPR certification must be approved prior to the first day of practice. The equivalent 

requirements such as sports medicine and athletic training courses are discussed later in these 

guidelines. In addition to the first aid certificate, all coaches of interschool teams must meet part or 

all of the course requirements in a pre-service and/or in-service program. Which requirements 

apply to the individual coach depend upon the nature of the sport to be coached and the coach's 

previous experience, training and basic teaching certificate.  

Potential secondary school coaches may possess three different backgrounds:  

(1) A certified physical education teacher;  

(2) A teacher certified in an area other than physical education, e.g. English, Mathematics;  

(3) Holds no teaching certificate and must qualify for a Temporary Coaching License.  

Advanced Placement Process 

The intent of this process is to provide “safe” and suitable participation in an appropriate level of 

competition for pupils in grades 7-8. In order to participate in high school sports as a middle 

school student, you must successfully complete the Advanced Placement Process at Blue Mountain 

Middle School.  

1. Only the exceptional athlete should be considered for advancement.  



68  

  

 

2. Advanced Placement Process should not be used just to fill out a Varsity, Junior Varsity team. 

The coach or physical education staff will recommend only the exceptional athlete.  

3. At Hendrick Hudson, there is no Advanced Placement Process process for freshman teams.  

Procedure:  

1. All students will be informed of the Advanced Placement Process procedure via district 

communication prior to the start of each sports season. At this time, there shall be careful 

counseling of students and parents by the physical education staff, and coaches, to encourage 

participation for only those seventh and eighth graders who have the ability to make valid and 

responsible contributions to a high school junior varsity or varsity athletic team. Parameters of 

team selection and cuts will also be discussed. 

2. Letters and permission slips to participate in the process will be distributed via the Athletic 

Office.  

3. Only those students who return permission slips, in a timely manner, will be scheduled for 

physicals prior to the administration of the Advanced Placement Process test. The school nurse 

will coordinate physicals with the physical education staff and school doctor. 

4. Students who have a successful physical examination can then participate in the Advanced 

Placement Process test, which will be administered by the Athletic Office. Students who do not 

pass all aspects of the Advanced Placement Process test cannot participate in high school sports.  

5. The Athletic Director will then notify those students who are eligible to try out for high school 

teams.  

Selection Classification testing Dates  

Fall Sports   -   Third week in August  

Winter Sports  -   First week in November  

Spring Sports  -   First week in March  

Physical Education Requirement  

Athletics is an outgrowth of the physical education program. The wide range of activities in 

physical education gives the students an excellent background in physical fitness, lifetime sports 

and team sports. Because of the importance of physical education, all athletes will be required to 

participate in physical education throughout the year.  

Athletes who do not participate in physical education class will not be permitted to attend practices 

or games on the day of the absence.  

Uniforms and Equipment Guidelines  

Uniforms and equipment are essential parts of athletics. At the beginning of the season, athletes 

will be issued uniforms and equipment. The athlete must provide any equipment required for the 

sport and not provided by the school. Students in need of specific equipment that they cannot 
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supply should communicate to the Athletic Office. They must take care of the equipment issued to 

them. Any equipment that needs repair must be brought to the coaches’ attention immediately.  

The cost of uniforms and athletic equipment increases each year. Our athletes are equipped with 

the best we can supply within the athletic budget. No one should keep any equipment after the 

season is concluded. The student athlete and his or her parents/guardian are financially responsible 

for all equipment issued. By your signature on the athletic contract you are guaranteeing that the 

district will be reimbursed for the replacement value of the equipment should the athlete fail to 

return an item issued.   

A student athlete who has not returned equipment from a previous season will not be allowed to 

participate in another sport until the items are returned.   

Team issued uniforms that are not paid for by the athlete are property of the Hendrick Hudson 

School District.   

The student athlete is expected to take pride in his/her appearance by keeping the uniform clean. 

Uniforms may not be altered without permission of the coach.  

The Hendrick Hudson School Districts understands that, at times, student-athletes choose to use 

their own equipment. This equipment is subject to safety inspections either by the coaches, 

Athletic Trainer, or an independent reconditioning company. Personal equipment that is used by 

the student-athlete is not the responsibility of the Hendrick Hudson School District if it is 

damaged.  

  

Attendance in School  

All athletes must be in school by 11:00 am in order to participate in that day’s practice or game. In 

addition, all students must be in school by 11:00am to participate in that day’s extra-curricular 

activity(ies). 

Non-Eligibility Policy 

It is the district’s policy to determine student eligibility to participate in all extracurricular and 

interscholastic programs. This will be done at the time of progress report / report cards. A list will 

be generated every five weeks that will indicate all students who are ineligible. In the case of 

semester courses, eligibility will be determined by the student’s final average in that course. 

I. Students that fail one (1) course are expected to meet with the teacher of that course 

to formulate a plan of improvement. 

II. When progress reports are issued, a probationary non-eligibility list is created. 

Student athletes, if on there, should devise plans in order to improve academic 

status. 

III. Failure in two (2) or more subjects on a report card will result in the following: 

A. Students will be ineligible to participate in events, games, scrimmages, 

contests, matches or major projects for a two–week period immediately 
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following placement of his / her name on the list. The student will be able to 

attend practice, rehearsals and meetings during this two-week period.  

B.  In order for the students to be removed from the list, the students must meet 

with the teachers of just the subjects he or she is failing. The teacher will select 

a method of improvement that is reasonable. 

C. The STUDENT IS RESPONSIBLE for getting the appropriate form from the 

Athletic Office and getting ALL teachers to sign off by the end of the two-

week period. The student must then return the form to the Athletic Office to be 

cleared from the list. Students who are not cleared within the two-week 

eligibility period may submit a new form to the Athletic Office before the next 

non-eligibility list is generated. 

  IV. Summer School: 

Student’s eligibility for the start of the school year will be based on the final 

average and not the fourth quarter grades. Passing a class in summer school 

eliminates that class from the non-eligibility list. 

  V. Appeal Process:  

Students with NON-ACADEMIC related issues may submit a written appeal to the 

Assistant Principal to be granted eligibility status. The Assistant Principal, with 

input from essential people, will make the decision within twenty-four hours 

regarding the eligibility status. 

 

Section 1 Ejection and Card Accumulation Policy  

1. When an athlete is ejected from a contest, the following action will be enforced: 

a. First ejection- that player cannot attend or participate in the next scheduled contest.  

 b. Second ejection- that player cannot attend or participate in the next two scheduled  

games.  

c. Third ejection- that player cannot attend or participate in any remaining contests, including 

sectionals or any post- season games.  

Note: If an athlete is ejected in the final game of the season and participates in a sport during 

another season, he/she is ineligible to participate in the first scheduled contest. Example: A 

football player is ejected in his final game and also participates in baseball in the spring. He is 

ineligible for the first game of the baseball season.  

2. Three yellow cards accumulated by a single player in the regular season will result in a one 

game suspension. The continued accumulation of yellow cards after his/her one game 

suspension will result in the following:  

a. The fourth accumulated yellow card will result in an additional one game suspension.  
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b.  The fifth accumulated yellow card will result in a two game suspension.  

c. The sixth accumulated yellow card will result in suspension for the remainder of the season 

including all sectional and post-season contests.  

In the event that a player receives two yellow cards in the same game, resulting in a red card, the 

two yellow cards will still count towards the season total.  

Note: Girls Lacrosse will be exempt from the card accumulation policy for the 2005-2006 season. 

3. The accumulative card total is for regular season play only. This process will begin again for 

postseason play unless the athlete was removed from competition in the regular season due to 

an accumulation of six yellow cards. All suspensions must be served prior to participating in 

sectional play.  

4. During the post-season, a one game suspension will be implemented after three yellow cards 

and a one game suspension for each additional yellow card received through Sectional, 

Regional, and State championship tournament.  

5. The coach is to report all ejections and yellow cards to his/her Athletic Director and the 

Section 1 office for tabulation. Reporting may be by mail, fax or emailed for tabulation.  

6. Refusing to report, or failing to report infractions, and allowing players to continue to play 

under these circumstances will result in the forfeiture of all games played by the individual.  

7. If / when a team’s card total (yellow or red) reach more than 10 cards the coach and the 

Athletic Director is responsible to inform the Section One Director and the Sportsmanship 

Committed Chairperson. If 10 cards are totaled during the season, the school will be 

considered in need of assistance with sportsmanship. League representatives, the 

Sportsmanship Committee or both will meet to determine what appropriate action might be 

taken to assist this school.  

 

Section One Sportsmanship and Ethics Committee Sport Specific Standards of Behavior 

Exemplifying Sportsmanship  

As requested by the Sportsmanship and Ethics Committee, the following sport specific guidelines 

or standards of behavior exemplifying sportsmanship are in effect for Section One Athletics.  

Baseball and Softball  

1. Players will not question an umpire’s call with disrespectful comments or bad body language.  

2. In sportsmanlike procedure, only the coach should speak with the umpire.  

3. No throwing of equipment.  

4. There should be no profanity used.  

5. Refraining from “trash talk” between players.  

6. Proper sportsmanship will be followed at all times.  
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7. Players should be respectful to their own teammates and opponents at all times.  

Basketball  

1. Have school coach or other representative greet visiting team upon arrival and escort to locker 

room area.  

2. The conduct of the coach is as important to sportsmanship as any rule that may be written. 

He/she should understand this and therefore lead by setting good example.  

3. Announcements regarding respect and good sportsmanship should be made prior to each game.  

4. Players should accept official’s decisions without visible or vocal display of emotion.  

5. Team members and coaches should help quiet the crowd when officials indicate there is too 

much noise during a foul shot.  

6. All players should refrain from trash talk during the game.  

7. There should be no use of profanity.  

8. Players should be encouraged to assist opponents to their feet when contact results in opponent 

falling to the floor.  

9. Only Head Coaches should speak with officials during the contest.  

10. Only officials should approach the scorer’s table – any questions on fouls, time, etc. must be 

directed to officials.  

11. Teams should shake hands, without incident, after contests.  

12. Home schools should provide assistance for visiting teams to and from the locker room.  

13. Visiting teams should be provided assistance from their locker room to the departing bus.  

Cross Country (Boys and Girls)  

1. Congratulating opposing winners in completion of race whether win or lose.  

2. Team staying during awards ceremony to honor and recognize opposing teams.  

3. Help or acknowledge opponent who appears to be injured.  

4. Avoid (do not) shoving, bumping, elbowing, cutting off, or breaking stride of opponents during 

competition.  

Field Hockey  

1. Home school coach or captain should greet visiting team upon arrival, indicates visitor’s side 

of field, bathroom facilities, etc.  

2. When foul occurs, offending player should not hit the ball.  
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3. Team plays tag game without negative verbal comments to opponents or officials.  

4. During handshake, at conclusion of game, comments should be positive and high five “gentle.” 

Football  

1. Helping opponent up after a tackle.  

2. Shaking hands with opponents, without incident, after contests.  

3. Quieting a loud crowd, to enable opponents to hear signal calls of their quarterback.  

4. Refraining from “trash talk” between players.  

5. Keeping scores from running up against weaker opponents.  

6. Playing second and third string players when leading by 20 or more points.  

7. Leaving games without incident or showmanship in victory, disgust and frustration in losing.  

8. Using only captains to communicate with officials.  

9. Professional and appropriate comments by PA announcers, no favoritism, or play by play 

commenting.  

Golf  

1. Wearing proper golf attire.  

2. Showing respect for the golf course – replacing divots, repairing ball marks, raking sand traps.  

3. Having knowledge of the rules of golf and a willingness to play by them – calling penalty on 

oneself when necessary.  

4. Home team acts as proper host – gets scorecard, explains local rules, answers questions about 

golf course.  

5. Being courteous throughout the match – even after hitting bad shots.  

6. No use of profanity.  

7. Acknowledging opponent’s good shots.  

8. Helping opponent look for possible lost ball.  

9. Shaking hands with opponent at conclusion of match.  

10. Congratulate the winning team.  

Lacrosse (Boys and Girls)  

1. Home school coach or captain should greet visiting team upon arrival, indicates visitor’s side 

of field, bathroom facilities, etc.  
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2. Provide the visiting team with ample time and facilities for warm ups.  

3. There should be no profanity used.  

4. Refraining from “trash talk” between players.  

5. Helping opponent up after a hit when play has concluded.  

6. After scoring a goal, celebrations should be limited and respectful.  

7. Using only captains to communicate with officials.  

8. Handshakes after the game should be completed respectfully and with the helmets on.  

Soccer  

1. The conduct of the coach is as important to sportsmanship as any rule that may be written 

herein. He/she should understand this and therefore lead by setting a good example.  

2. Teams should play hard without negative verbal comments to opponents or officials.   

3. There should be no profanity used.  

4. Teams should play 100% within the rules. Explanation: there should be no “extra-curricular 

activity” (no cheap shots unseen or away from the ball, no continual delay of game action, etc.)  

5. Teams and coaches should exhibit a positive attitude towards the rules and all participants of 

the game, before, during and after the contest.  

Swimming  

1. Introduce and welcome the opponent for the meet.  

2. Line up for team handshake at the end of the meet.  

3. Individual handshake of swimmers at the end of each event.  

4. Team cheer at the conclusion of the contest.  

5. Clear, positive cheers during the competition.  

Tennis  

1. No distracting others from play with verbal outbursts.  

2. No use of profanity.  

3. It is important for players to know how to settle confusion in scoring.  

4. Show proper gamesmanship.  

5. Make proper line calls and foot faults.  

6. No hand gestures, intimidation, or taunting of opponents.  
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7. No racket or ball abuse.  

8. Proper returns of obvious service faults.  

Track  

1. The coach is the most influential person in promoting good sportsmanship. Coaches should 

permit only positive sportsmanship behavior to reflect upon themselves, their team and their 

school.  

2. Coaches and athletes should display appreciation for good performance by congratulating 

opposing team members.  

3. Coaches and athletes should refrain from verbally challenging an official’s decision.  

4. Track and field rules are explicit with regard to unsportsmanlike conduct.  

Volleyball  

1. Encourage communication among all participants of a volleyball match. On arrival of a visiting 

team, per match:  

a. Set up of net and count in a timely fashion.  

b. Home coach welcomes visiting coach and team on arrival.  

c. Written presentation of ground rules.  

d. Discussion of court time usage.  

e. Official’s discussion of rules and warm-ups.  

f. Shaking of hands, all starters, at net just prior to first service.  

2. Game play: During the actual play, including service, all vocal comments should be 

appropriate, positive, and ethical. All gestures and behavior that are considered derogatory, 

abusive or negative towards opponents or officials will not be tolerated.  

3. Lines people are not to go under the net, officials will address lines people and all twelve 

players on keeping the ball moving.  

 

4. Score table critical to have support personnel.  
 

5. Encourage positive proper phrasing of questions by players to officials.  

6. Game Conclusion:  

 a. All coaches, players including “the bench” will shake hands.  

b. Coaches shake hands with officials.  
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7. Non-Playing Team: Because of back-to-back playing of varsity and junior varsity matches, the 

non-playing team must be supervised by the coach of the team, or sit with the playing team on 

or near the bench.  

Wrestling  

1. Leaving the mat area without incident, whether it is standup in victory, or frustration in defeat.  

2. Accepting the call of the official.  

3. Not throwing headgear.  

4. Keeping single straps up and head gear on or in hand while in the mat area.  

5. Helping the opponent up.  

6. Compliance with the rulebook as it pertains to “Conduct of Contestants” and “Conduct of 

Coaches.”  

Athletic Trainer  

The athletic trainer provides emergency service for students/athletes and develops prevention 

strategies through appropriate training methods and physical conditioning program. To insure 

proper follow- up after an injury the trainer consults with parents, the school nurse and/or the 

school physician.  

Any student/athlete under treatment by a private physician must have written permission from 

his/her parents in order to return to active status in the sports program. The chief school physician 

must be consulted in situations that warrant further review.  

Guidelines for Using Athletic Training Room  

Respect the Athletic Trainer, coaches, and fellow athletes. Treat others as you want to be treated.  

No one will be treated unless they are signed in.  

First come, first serve. Treatment will go according to sign in sheet. Athletes with away contests 

will be allowed to go first.  

No horseplay in the Training Room. This will not be tolerated.  

No foul language. Please use appropriate language in the training room.  

No loitering in the Training Room. Once treatment concludes, athletes must leave to allow for 

other athletes to participate in treatments.  

No equipment in Training Room. Please leave all equipment outside of door.  

Respect the Training Room. Do not take things without asking.  
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Sport Physicals  

Sports physicals will be given and approved by our school doctor before a student is allowed to 

begin practice or participate in a game. The sports physical is in force for one calendar year; 

however, after 30 days a sport physical update form needs to be filled out by the parent and turned 

in to the nurse for each team you join.  

All athletes who are seen by a doctor must be released by that doctor in order to resume 

participation with their team. This release must be filed with our school nurse.  

Forms can be obtained through either the BMMS or HHHS nurse’s office.  

Injuries  

It is extremely important to report any injury to your coach immediately. Medical expenses 

resulting from any injury must first be submitted to your own insurance carrier and then any 

remaining balance can be submitted to the school accident insurance carrier. Note: The school 

accident insurance provides only excess coverage according to a fee schedule.  

Risk Factor in Sports  

Participation in sports involves a certain degree of risk for injury. Before going out for a team, we 

want you to be aware of the risk so you will be better able to reduce your chances for injury. 

Preseason conditioning, learning the skills and techniques, and knowledge of rules and safety 

factors will help you have a healthy season.  

NCAA Clearinghouse  

The NCAA Initial Eligibility Clearinghouse must certify any senior athlete planning to enroll in 

college as a freshmen and who wants to participate in Division I or Division II athletics. 

Applications may be obtained in the guidance office. Students who have the potential to play at the 

Division I or II level, should register on the NCAA Clearinghouse website. 

Hazing  

Hazing in any form, including initiation that is degrading, is strictly forbidden. No student shall 

conspire to engage in hazing, participate in hazing, or commit any act that causes or is likely to 

cause bodily danger, physical harm, personal degradation or disgrace, resulting in physical or 

mental harm to any fellow student or another person.   

Outside Participation  

The New York Public High School Athletic Association (NYSPHSAA) allows outside 

participation in organizations such as; AAU, Travel Club, etc. It is imperative that all Hendrick 

Hudson student-athletes understand that the commitment to the school team comes first and 

outside participation should not be a detriment to an individual or the Hendrick Hudson team.   

Bona Fide Student to Participate in Interscholastic Sports 
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As per New York State Public High School Athletic Association, a contestant must be a bona fide 

student of the high school represented and must be taking at least four subjects, including Physical 

Education. 

Heat Index Procedures  

As per the New York State Public High School Athletic Association, Hendrick Hudson must 

follow the administration of the following Heat Index Procedures:  

• Heat index will be checked 1 hour before the contest/practice by a certified athletic trainer, 

athletic director, or school designee when the air temperature is 80 degrees (Fahrenheit) or 

higher.  

• The athletic trainer, athletic director, or school designee will use the accuweather.com 

website to determine the heat index for the area of the contest/practice. The 

accuweather.com website can be reached through the NYSPHSAA website. Once a person 

is on the accuweather.com website, they will put in the zip code for the location of the 

contest/practice and the website will give them the air temperature as well as the RealFeel 

temperature (heat index).  

• If the RealFeel temperature (heat index) is 90 degrees or above, the athletic trainer, athletic 

director, or school designee must re‐check the RealFeel (heat index) at halftime or midway 

point of the contest. If the RealFeel (heat index) temperature is 96 degrees (Fahrenheit) or 

more, the contest will be suspended.  

 Please refer to the following chart to take the appropriate actions:  

• RealFeel (Heat Index) under 79 degrees- Full Activity, no restrictions.  

• Recommended if Heat Index is 80-85 degrees, the following actions be taken:  

o Provide ample water and multiple water breaks o Monitor athletes for heat illness  

o Consider reducing the amount of time for the practice session  

• Recommended if the Heat Index is 86-90 degrees, the following actions be taken:  

o Provide ample water and multiple water breaks  

o Monitor athletes for heat illness o Consider postponing practice to a time when 

Heat Index is lower o Consider reducing the amount of time for the practice 

session  

o 1 hour of recovery time for every hour of practice (ex. 2 hr practice = 2 hr recovery 

time)  

• Recommended if Heat Index is 91-95 degrees, the following actions be taken:  

o Provide ample water and multiple water breaks  

o Monitor athletes for heat illness  

o Consider postponing practice to a time when Heat Index is lower o Consider 

reducing the amount of time for the practice session  

o 1 hour of recovery time for every hour of practice (ex. 2 hr practice = 2 hr recovery 

time)  

o Light weight and loose fitting clothes should be worn  

o For practices, only football helmets should be worn. No other protective equipment 

should be worn.  

• Required if Heat Index is 96 degrees or higher, the following actions be taken:  
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o No outside activity, practice or contest, should be held. Inside activity should only 

be held if air conditioned.  

Concussion Management Program  

The district’s practice is to hold a student-athlete out of competition a minimum of five (5) days 

starting the first day the student is symptom free after being diagnosed with a concussion by a 

physician. The student-athlete must also complete and pass the seven (7) stages of the Return to 

Play (RTP) Protocol. This policy was developed using information from the National Athletic 

Trainers’ Association Position Statement on Management of Concussions, the Vienna, Prague, and 

Zurich Concussion Conferences, area high schools and colleges’ policies, and the University of 

Pittsburg Medical Center’s Sport Concussion Program called ImPACT  

The district policy pertaining to suspected and/or diagnosed concussions for student-athletes 

participating in interscholastic athletics is as follows:  

• Any positive signs and symptoms, the student-athlete is held out of competition and 

practice.  

• No student-athlete will be allowed to return-to-play (RTP) on the same day they show signs 

or symptoms of a concussion regardless if signs and symptoms return to normal.  

• A student-athlete who is suspected of a concussion must be evaluated by an allied health 

care professional and must show written documentation of the evaluation before starting 

the district’s RTP protocol.  

• A student-athlete will only RTP after they complete the seven stages of the district RTP 

protocol (see attached) supervised by the athletic trainer.  

• Per New York State law, the Hendrick Hudson School District physician will have the final 

approval of all student-athletes RTP status.  

The National Athletic Trainer’s Association (NATA) and the American Orthopedic Society for 

Sports Medicine (AOSSM) define a Cerebral Concussion as a pathological process affecting the 

brain induced by a direct or indirect force. Concussion symptoms can involve 1 or more of the:  

Headache-(most common sign/symptom), nausea, vomiting, dizziness, balance problems, feeling 

sluggish, fatigue, trouble sleeping, drowsiness, sensitivity to light and noise, Loss of 

Consciousness (LOC), blurred vision, difficulty remembering, or difficulty concentrating, 

irritability.  

It has been shown that longevity of symptoms is the greatest contributing factor to grading 

the severity of concussions. Complications of Concussion  1) Convulsions:  

• Convulsive movement within seconds of concussion  

• Usually benign  

• Athlete should be referred to Emergency Room (ER)  2) Seizures:  

• Can occur days or months after concussion  

• Athlete should be referred to family physician/Neurologist for treatment before being 

allowed to return to activity.  
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3) Post-Concussion Syndrome:  

• Persistent post-concussion symptoms lasting months,  

• Indicator of severity, no return to play while symptoms persist.  

• Athlete with post concussive symptoms should be evaluated by a Neurologist before 

returning to activity.  

4) Second impact syndrome:  

• Occurs within minutes of suffering a second concussion while still suffering from initial 

injury  

• Both injuries can occur in same sporting event  

• Vascular engorgement leads to massive intracranial pressure and brain herniation  

• May occur with subdural hematoma  

• Can result in brain damage or death  

• Most cases in literature athletes were under 20 years old.  

• These cases should be treated as medical emergencies.  

Return to Play  

 The most controversial aspect of all concussion research and discussion is when to return an 

athlete to play, and when to have the athlete evaluated by a physician.   

1) Any Hendrick Hudson athlete who suffers a concussion or reports concussion symptoms should 

be evaluated by a physician before being allowed to participate.  

2) Any concussion:  

• Sideline Decision- According to the AOSSM the safest course of action is to withhold the 

athlete from competition. The decision to return to play (RTP) will be made on a case by 

case basis by the Athletic Trainer and/or team physician.  

• Advised 5- 7 day rest period. The research shows that a 7 day rest period minimizes the 

risk of complications and recurrent injury. It has also been shown that same season repeat 

injuries occur with a 7-10 day time period.  

• Pass Functional Test- Athlete must be symptom free at rest. They must also pass 

neurological assessment or Standard Assessment of Concussion (SAC). Functional test 

consists of push-ups, sit-ups and a 50yard run. If symptoms return during this test, then the 

athlete is put back on rest for 2-3 days and tested again. Once the athlete passes the 

physical test they may return to low impact  

sports specific activities. If they remain symptom free after 1-2 practices they may return to 

full contact.  

3) Multiple Concussions:  

• Second Concussion During a Season- Athlete is withheld until he or she is symptom free 

for 7 days post-concussion. This could translate into an extended period of rest. Depending 

on the severity of the injuries sustained then the athlete may be held out for the remainder 

of the season.  
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• Third Concussion- Any athlete that suffers 3 concussions in a school year should be 

disqualified from participating in athletics. They should also be made aware that a 4th 

concussion could cause impairments for life and should be advised to not participate in 

contact athletics again. The district should consider barring these athletes from competing 

in contact sports.  

Return to Play Protocol  

Stage 1 – rest until symptom-free (asymptomatic)  

• Once the student-athlete is symptom-free for a full 24 hour period they may move on to 

stage 2  

Stage 2 – fast walking/stationary bike 15-20minutes under supervision  

• Any S/S’s stop for the day and start Stage 2 over again after symptoms are gone for  

24 hours  

• If symptomatic post exertion within 24 hours, rest until asymptomatic and start Stage 2 

over again  

• When asymptomatic for 24 hours after clean completion of Stage 2, proceed to Stage 3  

Stage 3 – jogging/ running 20 minutes  

• Any return in S/S’s stop  

• When asymptomatic for 24 hours proceed to Stage 4  

• If symptomatic post exertion within 24 hours, rest until asymptomatic and start Stage 3 

over again  

Stage 4 – Non-Contact Sports Drills for 30-45 minutes  

• Any return in S/S’s stop  

• Athlete is asymptomatic for 24 hours proceed to Stage 5  

 Stage 5 - Full Participation in practice without contact  

• Any return in S/S’s stop  

• When asymptomatic for 24 hours proceed to Stage 6  

• If symptomatic post exertion within 24 hours, rest until asymptomatic start again with 

Stage 5  

Stage 6 - Full Practice No Restrictions  

• Any return in S/S’s stop  

• When asymptomatic for 24 hours proceed to Stage 7  

• If symptomatic post exertion within 24 hours, rest until asymptomatic start again with 

Stage 6  

Stage 7 - Cleared for RTP No Restrictions for Competition by Neuropsychologist and/or primary 

care physician, School Chief Medical Officer (School Physician) and Athletic Trainer  



82  

  

 

Weight Room Guidelines  

The Hendrick Hudson School District’s Athletic Department encourages the use of either of our 

Fitness Rooms, either at Hendrick Hudson High School or at Blue Mountain Middle School. 

Students are not to be utilizing the fitness rooms without a supervisor present. The supervisor of 

the fitness room is there to encourage and enhance the fitness the levels of our students. There are 

several guidelines that must be followed by the students as they are utilizing the fitness room:  

- No students may enter Fitness Room without supervisor  

- No horseplay at any time  

- No food in Fitness Room  

- Only water may be used in the weight room to hydrate  

- Proper clothing must be worn  

- Do not slam weights  

- A spotter must be used at all free lifting stations  

- Return all free weights to their correct rack  

- Report any injuries to supervisor immediately  

The Hendrick Hudson School District, as per the district’s Wellness Policy, encourages the use of 

our Fitness Rooms by staff members. Staff may utilize the room at times designated by the district 

and after completion of proper paperwork.   

Expectations of Conduct for Participation in Extracurricular Activities and Interscholastic 

Athletics  

We believe that students who have the privilege of participating in extracurricular activities and 

interscholastic athletics should conduct themselves at all times as responsible representatives of the 

Hendrick Hudson School District. In order to ensure this conduct, coaches, advisors and 

administrators must enforce the HHSD Student Code of Conduct, issued to all students annually. 

Furthermore, participants who fail to abide by these Expectations of Conduct for Participation in 

Extracurricular Activities and Interscholastic Athletics are subject to disciplinary action. The 

Expectations of Conduct for Participation in Extracurricular activities and Interscholastic Athletics 

will apply throughout the calendar year.  

In addition to compliance with the HHSD Student Code of Conduct, these expectations include a 

prohibition against attending and/or remaining at any location, on or off school grounds, where the 

consumption of drugs or alcohol or other illegal activity or activity otherwise prohibited by the 

Code of Conduct is taking place. In this situation it is the responsibility of the student to remove 

himself/herself, beyond all reasonable doubt and proximity, from the situation. A student who 

makes a willful choice to remain at such an event is in violation of the Code of Conduct even when 

the student has not personally consumed any alcohol or drugs or engaged in any other illegal or 

prohibited activity at said location. The following sanctions will apply to any student in violation:  
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Ineligibility for participation in activities including, but not limited to:  

• Interscholastic Athletics  

• Extracurricular activities  

Revocation of student attained privileges such as dances, trips, senior privileges, parking 

privileges, attendance at school sponsored events, Honor Society membership, etc.  

Any student involved in an extracurricular activity or interscholastic athletics who is issued an out 

of school suspension (“OSS”) for behavior which violates the Code of Conduct or Athletic Code of 

Conduct, including but not limited to the circumstances included above will lose eligibility, at a 

minimum, for the next scheduled game, competition or event. Further disciplinary action beyond 

the one game, competition or event suspension, up to and including permanent removal from 

participation in athletic, social, and extracurricular activities and/or revocation of student 

privileges, may be imposed, depending upon the circumstances of the incident. If the first OSS 

does not result in permanent removal, a student receiving two (2) OSS will be permanently 

removed from participation in an extracurricular activity and/or interscholastic athletics for the 

remainder of the season. In the event the particular activity/athletic season has fewer than three (3) 

games, competitions or events remaining, the student’s removal may extend into the next school 

year.   

Procedures and Due Process for Athletic/Extracurricular Discipline  

1. Athletic, Extracurricular and Activity Discipline 

Coaches/advisors have the discretion to require that a student sit out for the remainder of a 

particular game, competition or activity if the student engages in disruptive behavior or behavior 

that otherwise violates the Code of Conduct.  

In addition, Coaches/advisors may recommend to the principal or athletic director that a student be 

considered for ineligibility or disqualification.  A student may be ineligible for athletic or 

extracurricular activities or disqualified from participation altogether if a student engages in 

behavior that violates the Code of Conduct and the disciplinary consequences for such behavior 

imposed by the building principal and/or Superintendent of Schools is an in-school or out-of-

school suspension.   

Only the building principal and/or athletic director may impose ineligibility or disqualification. 

This means the student is not allowed to participate in practices/activities/games/events for a 

period of time to be determined by the building principal and/or athletic director.  

Coaches/advisors have the discretion to require that a student sit out for the remainder of a 

particular game, competition or activity if the student engages in disruptive behavior or behavior 

that otherwise violates the Code. In addition, Coaches/advisors may recommend to the principal or 

athletic director that a student be considered for ineligibility or disqualification  

The building principal and/or athletic director will inform the student of the deficiencies, how the 

student is to correct them and the number of days of ineligibility or loss of privileges  

• Parents will be contacted and a written explanation of the incident and consequences will 

be provided to them. The written notice must be provided by personal delivery, express 
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mail delivery, or some other means that is reasonably calculated to assure receipt of the 

notice within 24 hours of the decision to propose ineligibility or loss of privileges. Where 

possible, notice should also be provided by telephone if the school has been provided with 

a telephone number(s) for the purpose of contacting the parents.   

• The notice shall provide a description of the charges against the student and of the incident 

for which ineligibility or loss of privileges is proposed and shall inform the parents of the 

right to request an immediate informal conference with the building principal and/or 

athletic director.  

Upon completion of the period of ineligibility or loss of privileges, and if the deficiency is 

corrected, the student is removed from athletic/extracurricular ineligibility and or privileges are 

reinstated; if the deficiency is not corrected, the athletic/extracurricular ineligibility or loss of 

privileges period is extended or the student is recommended for disqualification from the 

team/club/activity.  

2.  Opportunity to Modify Ineligibility Status: Seeking Assistance  

A student who seeks and receives help for a problem shall be given the opportunity for assistance 

through a school approved public or private agency. All costs for such participation shall be the 

sole responsibility of the student/family, and will not be covered by the school or school district. In 

no instance shall participation in the school approved assistance program excuse a student from 

subsequent compliance with the Code of Conduct. However, successful utilization of such an 

opportunity by the student may allow him/her to have eligibility re-instated in their activity and or 

privileges restored after a minimum two week suspension from participation and pending a 

recommendation by the building principal and/or athletic director. Students may not participate in 

extracurricular activities or interscholastic athletics during this period.      
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Hendrick Hudson High School Academic Integrity Policy 

 

At Hendrick Hudson High School, behaviors that uphold high standards of academic integrity are 

an expectation, and the entire district community, including students, parents, teachers, staff, 

administration, and Board of Education members, is responsible to uphold and foster these 

standards. 

Honesty and regard for authentic learning are the underlying values through which our mission 

has been constructed, and the lens through which its adherence will be maintained. This 

Academic Integrity policy structures a critical foundation for our students’ academic and 

character development. 

 

Academic Integrity is defined as an extension of the underlying core values* of honesty, 

trustworthiness, regard for originality, and authentic learning (see Glossary of Definitions). 

 

The practices relevant to this mission will promote excellence in education. 

 

Although not comprehensive, the goal of this mission statement sets expectations to help our 

students navigate their roles as lifelong learners and contributing members of society. 

 

Student Expectations 

In daily practice, each student will demonstrate the expected behaviors and attitudes in 

classwork, homework, projects, and tests, as outlined below: 

 

Citizenship/Ethics 

● Submits own authentic work for tests and assignments without 

unauthorized assistance 

● Credits all images, texts, and ideas properly, recognizing and abiding by all 

copyright laws, avoiding infringement 

● Translates all work for study of other languages independently 

● Contributes equitably and fully to group work, both written and spoken, 

avoiding collusion 

 

Process Skills 

● Follows verbal and written directions carefully and fully 

● Thinks critically 

● Thinks creatively 

● Asks thoughtful questions 

● Reads and views critically and deeply to gain understanding, meaning, 

and knowledge 

● Interacts effectively with texts 

● Evaluates information and informational sources 

● Uses effective note taking skills 

● Reports research and accomplishments accurately 
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● Synthesizes ideas with those of other credible/authoritative sources 

● Communicates evidence of learning and understanding effectively in a 

variety of formats 

● Credits all images, texts, and ideas properly 

 

Personal Responsibility/Independence 

● Brings all necessary materials to class each day 

● Completes homework ready for submission 

● Produces neat, presentable, professional, and authentic work 

● Complies with all assignment requirements completely and correctly 

● Uses personal electronic devices , including, but not limited, to cell phones, 

calculators, computers, etc. with direct/purposeful application to the task at 

hand as directed by the teacher 

● Demonstrates personal responsibility for own work/ ideas 

● Practices self-reliance 

 

Time Management 

● Arrives to class on time 

● Focuses on the task at hand 

● Manages distractions effectively 

● Meets deadlines 

● Breaks down assignments into logical units 

 

Dispositions/Attitudes 

● Demonstrates willingness and motivation to succeed 

● Sets meaningful personal and academic goals 

● Expresses curiosity and openness to new learning opportunities and experiences 

● Shows willingness to take risks in trying new skills and tasks 

● Demonstrates follow through on tasks and assignments 

● Accepts constructive feedback for personal and academic growth 

● Demonstrates initiative, perseverance, persistence, and motivation 

● Demonstrates personal growth and competence 

 

Parent Expectations 

 

Hendrick Hudson High School encourages parents/guardians to foster the following to encourage 

authentic selves in the academic arena: 

● Work in partnership with administration, staff, teachers, your child/children to adhere 

to the Academic Mission of HHHS 

● Encourage appropriate course placement and selection; children perform best 

when appropriately placed in classes that challenge and inspire your 

child/children 

● Remember that learning is a process; please stress effort and authentic learning over 

grades 
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● Support their child/children being present in school every day to promote 

academic success 

● Model and support the staff of HHHS in the home environment 

● Enforce school policies 

● Allow students trial and error; support their growth as lifelong learners, so that they 

may become contributing members of the 21st century 

 

Teacher Expectations 

 

Hendrick Hudson High School encourages teachers to foster the following to encourage 

authentic selves in the academic arena: 

 

● Work in partnership with administration, staff, teachers, students, and parents to adhere 

to the Academic Mission of HHHS 

● Encourage appropriate course placement and selection; students perform best when 

placed in appropriate classes 

● Contact parents when academic integrity concerns arise 

● Model ethical and authentic behaviors 

● Foster an environment that encourages academic integrity and the underlying values 

that build a foundation for students’ academic and character development 

● Utilize Turnitin.com, which promotes academic integrity 

 

Administrative Expectations 

 

Hendrick Hudson High School encourages administration to foster the following to encourage 

authentic selves in the academic arena: 

● Work in partnership with staff, teachers, students, and parents to adhere to the 

Academic Mission of HHHS 

● Foster an environment that encourages academic integrity and the underlying values 

that build the foundation for students’ academic and character development 

● Contact parents when academic integrity concerns arise 

● Model ethical and authentic behaviors 

● Enforce compliance of academic integrity 

● Clarify and follow through with protocols and policies with all parties 

 

Violations of Academic Integrity Policy 

 

Plagiarism Forgery 

 

Cheating Theft 

 

Collusion Copying 

 

Dishonesty Lying 
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Assisting others in any of the listed actions 

 

 
 

Violation examples 

 

This is a brief list and is not by any means comprehensive. Other 

examples abound: 
 

● Copying homework 

● Copying a picture from Google Images without citation 

● Copying from the Internet or Online Sources without citation 

● Falsifying time stamps by changing time zones 

● Texting information about a test after the exam 

● Posting answers to a test or quiz online 

● Creating cheat sheets 

● Looking at someone else’s exam during testing 

● Discussing test answers before another class has to take the exam 

● Taking credit for someone else’s work, especially within a group setting 

● Providing old or used exams/ tests/papers/essays to the next cohort (s) 

● Storing information on cell phones or calculators to cheat on exams 

● Missing a test, quiz, or due date under false pretenses ie. unexcused 

absence, guidance, music, nurse, etc. 

● Forging  parents’ signatures or teachers’ signatures 

● Copying definitions from a textbook without citations 

● Giving your work to someone else as to be used as their own 

● Copying an idea or format for an essay or assignment and claiming it as original 

work 

● Deleting or modifying someone’s work without permission (ie. Shared Google 

Docs.) 

● Creating a survey and then providing falsified responses 

● Lying - ie. Lying about one’s schedule of classes 

● Paraphrasing material without citations 

● Plagiarizing in all forms 

○ According to the MLA Handbook 8th Edition, 

Plagiarism is presenting another person’s ideas, information, 

expressions, or entire work as one’s own. It is thus a kind of 

fraud: deceiving others to gain something of value. While 

 

Plagiarism, Forgery, 

Theft 

 

Hendrick Hudson High School is “committed to a safe and intellectual environment that 

honors original work. Students who are caught copying, plagiarizing, or forging school 

work may be subject to course failure, removal from the course, or other disciplinary 

action as determined by the teacher and administrator. Plagiarism and forgery may be 

serious enough in some cases to merit loss of credit” (Mahopac Central School District 

23). 
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plagiarism only sometimes has legal repercussions (e.g., when 

it involves copyright infringement—violating an author’s 

exclusive legal right to publication), it is always a serious 

moral and ethical offense...Plagiarism also can undermine 

public trust in educational institutions, if students are routinely 

allowed to pass courses and receive diplomas without doing 

the required work. (MLA Handbook Eighth Edition 6-7) 

 

Consequences of Academic Integrity Violations* 

 

Consequences for violations of academic integrity include the following: 

 

First Offense: The first violation in any class will be addressed by the teacher. The student may 

receive a reduced grade or a zero for the assignment/test. Parents will be notified and the incident 

must be reported to the guidance counselor and to administration. A record of the incident will be 

maintained in the student’s file. The student may be required to submit a written reflection about 

the incident. 

Note: Administration may be involved at this stage depending upon the specific details of the 

incident. This may elevate a first offense to a higher level of intervention and consequence. 

Second Offense: If there is a second violation, either in the same class or in any other class 

during any year that the student is enrolled in the building, the student and parents will be called 

to a meeting with the academic integrity committee consisting of the Assistant Principal, 

Guidance Counselor, Department Leader, and Teacher. The student will receive a reduced grade 

or a zero for the assignment/test.. A record of the incident will be maintained in the student’s file. 

The student will be required to submit a written reflection about the incident. 

In addition to the above procedure, that committee can determine which of the further 

consequences outlined in the Student Code of Conduct may be most appropriate. These may 

include: counseling, removal from extracurricular activities, removal from the class, detention, 

or suspension. 

Third Offense: As above, plus possible withdrawal from consideration for special honors and 

awards. Additionally, in the case of severe or pervasive dishonesty which calls into question a 

student’s academic standing, the committee may recommend that the infractions be disclosed to 

colleges. 

 

Continued Offenses: In addition to the above procedure, the committee [administrator] can 

determine which of the further consequences outlined in the Student Code of Conduct may be 

most appropriate. 

 

*The above has been adopted from the Blind Brook School District’s Academic Integrity 

Report. 
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Website Link: 
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Core Values* 

Glossary of Definitions 

Truthfulness, sincerity, veracity, uprightness 

○ The virtue of respecting the property rights of others; the absence of any disposition 

to cheat, steal, or lie. (Century Dictionary and Cyclopedia) 

 

Integrity – act in accordance with high moral principles, encourage high moral principles in 

others 

○ Steadfast adherence to a strict moral or ethical code. (American Heritage Dictionary 

of the English Language, 4th edition) 

Respect – esteem for self and others, regard and care of other’s point of view, regard, 

consider, reputation, admiration, reverence, honor 

○ Willingness to show consideration or appreciation. (American Heritage Dictionary of the 

English Language, 4th edition) 

○ The act of looking at or regarding, or noticing with attention; regard; attention. 

(Century Dictionary and Cyclopedia) 

 

Trust – can be relied upon, have confidence in others, belief, expectation, confidence, reliance 

○ Firm reliance on the integrity, ability, or character of a person or thing (American 

Heritage Dictionary of the English Language, 4th edition) 

○ Confident expectation; assured anticipation; dependence upon something future 
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or contingent as if present or actual; hope. (Century Dictionary and Cyclopedia) 

○ Reliance on the veracity, integrity, justice, friendship, or other virtue or sound 

principle of another; a firm reliance on promises or on laws or principles; confidence; 

belief. (Century Dictionary and Cyclopedia) 

Responsibility – Accomplish what you commit to do, be willing to own what you do and 

say, embrace and advance the common good of our community, duty, requirement, 

obligation 

○ The social force that binds you to the courses of action demanded by that force 

(WordNet 3.0) 

 

Independent/independence– self reliant, self-directing 

○ The state or quality of being independent; freedom from dependence; exemption from 

reliance on, or control by, others; self-subsistence or maintenance; direction of one's 

own affairs without interference.  (GNU Webster’s 1913) 

○ Free from the influence, guidance, or control of another or others; self-reliant 

(American Heritage Dictionary of the English Language, 4th edition) 
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END OF CODE OF CONDUCT  
   

  


